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AGREEMENT 

THIS AGREEMENT IS ENTERED INTO THIS 16th DAY OF JULY, 2014, 
BY AND BETWEEN THE 43RD DISTRICT COURT, MADISON HEIGHTS DIVISION 
(HEREINAFTER REFERRED TO AS THE EMPLOYER), AND THE CHIEF DEPUTY 
COURT CLERKS, DEPUTY COURT CLERKS, DEPUTY PROBATION CLERK, COURT 
OFFICER AND COURT RECORDER UNIT, MADISON HEIGHTS COURT CLERKS 
ASSOCIATION (HEREINAFTER REFERRED TO AS THE UNION) . 

PURPOSE AND INTENT 

THE GENERAL PURPOSE OF THIS AGREEMENT IS TO SET FORTH TERMS 
AND CONDITIONS OF EMPLOYMENT AND TO PROMOTE ORDERLY AND PEACEFUL 
RELATIONS BETWEEN AND IN THE MUTUAL INTEREST OF THE EMPLOYER, 
THE EMPLOYEES, AND THE UNION, PURSUANT TO PA 1965, N0.379 (MCLA 
SEC. 423.201 ET SEQ); AS AMENDED. 

THE PARTIES SHALL NOT DISCRIMINATE ON ACCOUNT OF RACE, 
NATIONAL ORIGIN, RELIGION, SEX, AGE, MARITAL OR FAMILY STATUS, 
OR UNION AFFILIATION. 



ARTICLE I - RECOGNITION - EMPLOYEES COVERED 

PURSUANT TO AND IN ACCORDANCE WITH ALL APPLICABLE 
PROVISIONS OF ACT 379 OF THE PUBLIC ACTS OF 1965, AS AMENDED, 
THE EMPLOYER HEREBY RECOGNIZES THE UNION AS THE EXCLUSIVE 
REPRESENTATIVE FOR THE PURPOSE OF COLLECTIVE BARGAINING IN 
RESPECT TO RATES OF PAY, WAGES, HOURS OF WORK, AND OTHER 
CONDITIONS OF EMPLOYMENT FOR THE TERM OF THIS AGREEMENT FOR THE 
EMPLOYEES OF THE EMPLOYER INCLUDED IN THE BARGAINING UNIT 
DESCRIBED AS FOLLOWS: 

ALL CHIEF DEPUTY COURT CLERKS, DEPUTY COURT CLERKS, DEPUTY 
PROBATION CLERKS, COURT OFFICERS, AND COURT RECORDERS EMPLOYED 
BY THE 43RD DISTRICT COURT, MADISON HEIGHTS DIVISION, BUT 
EXCLUDING THE COURT ADMINISTRATORS, AND ALL OTHER EMPLOYEES 
INCLUDING BUT NOT LIMITED TO THE DISTRICT JUDGE'S SECRETARY 
AND/OR LEGAL ASSISTANT. 

NO EMPLOYEE WILL BE SUBJECT TO REPRISALS, COERCION OR 
DURESS BECAUSE SUCH EMPLOYEE HAS PARTICIPATED IN ANY LAWFUL 
UNION ACTIVITY, ACTED ON BEHALF OF THE UNION (I.E., AS AN 
OFFICER OR DESIGNATED REPRESENTATIVE), OR HAS DECLINED TO 
PARTICIPATE IN LAWFUL UNION ACTIVITIES. 

1. THE SECRETARY TO THE JUDGE OF THE 43RD DISTRICT COURT 
MAY BE ASSIGNED AND MAY PERFORM DUTIES WHICH ARE NORMALLY 
ASSOCIATED WITH MEMBERS OF THE NONSUPERVISORY COURT EMPLOYEE'S 
UNION REPRESENTED BY THE MADISON HEIGHTS COURT CLERKS 
ASSOCIATION AS LONG AS THE JUDGE'S SECRETARY DOES NOT DISPLACE 
BARGAINING UNIT EMPLOYEES. 

2. THE PERFORMANCE OF DUTIES ASSOCIATED WITH THE 
CLASSIFICATIONS REPRESENTED BY SAID UNION BY THE SECRETARY TO 
THE JUDGE SHALL NOT BE SUBJECT OF EITHER A GRIEVANCE NOR AN 
ARBITRATION PROCEEDING PROVIDED: THAT NO EMPLOYEE IN THE 
NONSUPERVISORY UNION IS DISPLACED OR CAUSES EROSION OF THE 
BARGAINING UNIT. 

3. IT IS MUTUALLY AGREED AND UNDERSTOOD THAT IN THE PAST THE 
JUDGE'S SECRETARY HAS PERFORMED DUTIES AND RESPONSIBILITIES 
ASSOCIATED WITH THE SAME OR SIMILAR DUTIES PERFORMED BY MEMBERS 
OF THE NONSUPERVISORY BARGAINING UNIT AND BY ENTERING INTO THIS 
AGREEMENT THE UNION HEREBY WAIVES ITS RIGHT TO GRIEVE AGAINST 
THE PERFORMANCE OF THOSE DUTIES AND RESPONSIBILITIES IN THE 
PAST OR PRESENT BY THE JUDGE'S SECRETARY. 
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ARTICLE II - UNION SECURITY 

SECTION 1. ONLY FULL-TIME NON-PROBATIONARY EMPLOYEES WILL BE 
REPRESENTED BY THIS UNION THAT COMES WITHIN THE JURISDICTION OF 
THIS AGREEMENT. PART-TIME AND/OR TEMPORARY EMPLOYEES ARE 
EXCLUDED FROM THE BARGAINING UNIT. PART-TIME EMPLOYEES ARE 
DEFINED AS ALL EMPLOYEES WHO AVERAGE LESS THAN TWENTY-EIGHT (28) 
HOURS A WEEK OVER A FOUR (4) MONTH PERIOD. TEMPORARY EMPLOYEES 
ARE DEFINED AS INDIVIDUALS HIRED TO REPLACE AN EMPLOYEE WITH 
SENIORITY DURING A PERIOD OF TIME THAT THE SENIORITY EMPLOYEE IS 
UNAVAILABLE OR UNABLE TO DISCHARGE HIS/HER DUTIES AND STILL HAS 
SENIORITY RIGHTS UNDER ARTICLE XIV. IT IS NOT THE INTENTION OF 
THE EMPLOYER TO REPLACE FULL-TIME NON-PROBATIONARY EMPLOYEES 
WITH PART-TIME EMPLOYEES. 

SECTION 2. THE UNION SHALL PROTECT AND HOLD HARMLESS THE 
EMPLOYER FROM ANY AND ALL CLAIMS, DEMANDS, SUITS, AND OTHER 
FORMS OF LIABILITY BY REASON OF ACTIONS TAKEN BY THE EMPLOYER 
FOR THE PURPOSE OF COMPLYING WITH THIS ARTICLE. 

SECTION 3. TO THE EXTENT THAT THE LAWS OF THE STATE OF MICHIGAN 
PERMIT, IT IS AGREED THAT: 

(A) EACH EMPLOYEE, WHO IS OR BECOMES A MEMBER OF THE UNION, 
OR A SERVICE FEE PAYER, MAY SIGN AN AUTHORIZED 
DUES/SERVICE FEE DEDUCTION CARD AND SHALL DO SO WITH THE 
UNDERSTANDING THAT THE DEDUCTIONS SHALL CONTINUE FOR THE 
LENGTH OF THE CONTRACT OR UNTIL SUCH TIME AS THE EMPLOYEE 
GIVES WRITTEN NOTICE TO THE EMPLOYER AND UNION REVOKING 
THE AUTHORIZATION. 

(B) THE UNION WILL PROTECT, SAVE HARMLESS AND INDEMNIFY THE 
EMPLOYER FROM ANY AND ALL CLAIMS, DEMANDS, SUITS AND 
OTHER FORMS OF LIABILITY BY REASON OF ACTION TAKEN BY THE 
EMPLOYER FOR THE PURPOSE OF COMPLYING WITH THIS ARTICLE 
OF THE AGREEMENT. 

(C) DEDUCTIONS, IF ANY, FOR ANY CALENDAR MONTH SHALL BE 
REMITTED TO THE UNION. IN THE EVENT THAT A REFUND IS DUE 
TO ANY EMPLOYEE FOR ANY SUMS DEDUCTED FROM WAGES AND PAID 
TO THE UNION, IT SHALL BE THE RESPOSIBILITY OF SUCH 
EMPLOYEE TO OBTAIN APPROPRIATE REFUND FROM THE UNION. 

(D) THE CITY SHALL NOT BE LIABLE FOR THE REMITTANCE OR 
PAYMENT OF ANY SUMS OTHER THAN THOSE CONSTITUTING ACTUAL 
DEDUCTIONS MADE. IF THE CITY FAILS TO MAKE A DEDUCTION 
FOR ANY EMPLOYEE AS PROVIDED, IT SHALL MAKE THAT 
DEDUCTION FROM THE EMPLOYEE'S NEXT PAY IN WHICH SUCH 
DEDUCTION IS NORMALLY DEDUCTED AFTER THE ERROR HAS BEEN 
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CALLED TO ITS ATTENTION BY THE EMPLOYEE OR THE UNION. 
(E) IF THERE IS AN INCREASE OR DECREASE IN UNION PAYROLL 

DEDUCTIONS, SUCH CHARGES SHALL BECOME EFFECTIVE UPON 
PRESENTATION OF A SIGNED DEDUCTION STATEMENT. 

(F) THE EMPLOYER AGREES TO DEDUCT THE UNION MEMBERSHIP DUES 
OR SERVICE FEES ONCE EACH MONTH FROM THE PAY OF THE 
EMPLOYEES WHO HAVE REQUESTED THAT SUCH DEDUCTIONS BE 
MADE. 
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ARTICLE III - UNION REPRESENTATION 

SECTION 1. THE EMPLOYER WILL RECOGNIZE A UNION STEWARD FOR THE 
PURPOSE OF REPRESENTING EMPLOYEES IN ACCORDANCE WITH THE 
PROVISIONS OF ARTICLE XIII, GRIEVANCE PROCEDURE, OF THIS 
AGREEMENT. 

SECTION 2. THE EMPLOYEES SHALL BE REPRESENTED AT NEGOTIATIONS 
BY THE STEWARD AND AN ALTERNATE SHALL BE NAMED IN THE ABSENCE OF 
SAID STEWARD WITH THE CHIEF JUDGE FOR THE 43RD DISTRICT COURT 
NOTIFIED IMMEDIATELY OF ANY DESIGNATED CHANGES IN 
REPRESENTATION. IT IS AGREED THAT NEGOTIATIONS MAY TAKE PLACE 
DURING WORK HOURS AND THE CHIEF STEWARD OR HIS/HER DESIGNATED 
ALTERNATE MAY BE EXCUSED FROM HIS/HER JOB WITHOUT LOSS OF PAY. 
SAID COMMITTEE SHALL BE AUTHORIZED BY THE UNION TO BARGAIN FOR 
THE INDIVIDUALS IN THE UNION AND SHALL BE ABLE TO EXECUTE 
AGREEMENTS BINDING ON THE MEMBERS OF THE UNION IN THEIR DEALINGS 
WITH EMPLOYER. THE UNION SHALL NEGOTIATE WITH SUCH 
REPRESENTATIVES OF EMPLOYER AS ARE DESIGNATED BY THE CHIEF JUDGE 
FOR THE 43RD DISTRICT COURT. 
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ARTICLE IV - HEALTH INSURANCE 

SECTION 1. HOSPITALIZATION INSURANCE 

A) EFFECTIVE JANUARY 1, 2 012 THE CITY SHALL ASSUME THE FULL 
COST OF COMMUNUNITY BLUE 4 HEALTH INSURANCE. 

COMMUNITY BLUE 4 INCLUDES: 
• $500 (SINGLE) / $1,000 (COUPLE/FAMILY) DEDUCTIBLE 
• PREVENTATIVE CARE 100% WITH HEALTH CARE REFORM RIDER 

AND COINSURANCE 
EMPLOYEE MAXIMUM 
(COUPLE/FAMILY) 

• $30 OFFICE VISIT 

AT 80% IN 
OF $1,500 

• $150 EMERGENCY ROOM 
• $30 URGENT CARE 

NETWORK WITH 
(SINGLE) I 

• CLOSED FORMULATORY RX $5(GENERIC)/$40(PREFERRED 
BRAND/$80(NON-PREFERRED BRAND),MAIL ORDER 
PRESCRIPTION DRUG 90 DAY SUPPLY WITH 2 MONTH 
COPAY(MOPD2) 

ANNUAL 
$3,000 

• COMMUNITY BLUE 4 HEALTH INSURANCE DEFINES FAMILY TO 
INCLUDE YOU AND/OR YOUR SPOUSE AND YOUR CHILDREN 
THROUGH THE END OF THE CALENDAR YEAR IN WHICH THEY 
REACH THEIR NINETEENTH (19) BIRTHDAY OR AGE 25 IF THE 
CHILD IS A FULL-TIME STUDENT. 

B) EFFECTIVE JANUARY 1, 2012, ELIMINATE EXISTING BLUE CARE 
NETWORK AND FLEX BLUE II OPTIONS. 

C) EFFECTIVE WITH PAYROLL CHECK DATED JULY 5, 2013, A 20% 
HEALTH CARE PREMIUM SHARING FOR ALL FULL-TIME EMPLOYEES IN 
ACCORDANCE WITH PUBLIC ACT ( PA) 152 AND COUNCIL RESOLUTION 
PASSED AT THE REGULAR MEETING OF DECEMBER 17, 2012. SHOULD 
PA152 BE REPEALED, THE PARTIES WILL RENEGOTIATE 
THE IMPACT. 

D) EFFECTIVE JULY 1, 2011, THE CITY RESERVES THE RIGHT TO 
SELF INSURE ALL MEDICAL PLANS AS OUTLINED IN THE COLLECTIVE 
BARGAINING AGREEMENT AT CITY'S SOLE DISCRETION. 

E)EFFECTIVE JANUARY 1, 2012, ESTABLISH CAFETERIA PLAN 
SECTION 125 FOR QUALIFIED MEDICAL EXPENSES COMPLIANT WITH 
ALL IRS REGULATIONS FOR EMPLOYEES TO CONTRIBUTE MONEY ON A 
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PRE-TAX BASIS UP TO A LIMIT SET BY THE EMPLOYER IN 
COMPLIANCE WITH IRS REGULATIONS AND HEALTHCARE REFORM. NO 
CITY CONTRIBUTION. 

EFFECTIVE JANUARY 1, 2015, THE CITY SHALL ESTABLISH A 
CAFETERIA PLAN SECTION 125 FLEXIBLE SPENDING ACCOUNT ( FSA) 
FOR QUALIFIED MEDICAL EXPENSES COMPLIANT WITH ALL IRS 
REGULATIONS. EMPLOYEES MAY ELECT TO CONTRIBUTE INTO THE 
FSA ON A PRE-TAX BASIS UP TO A LIMIT SET BY THE EMPLOYER IN 
COMPLIANCE WITH IRS REGULATIONS AND HEALTH CARE REFORM. 
EMPLOYEES MUST ESTABLISH THEIR CONTRIBUTIONS EACH CALENDAR 
YEAR, AND THE AMOUNT MAY NOT BE ALTERED UNLESS THE EMPLOYEE 
EXPERIENCES A QUALIFYING EVENT AS DEFINED BY THE IRS. 
EFFECTIVE WITH CALENDAR YEAR 2015 THE CITY'S CONTRIBUTION 
INTO THE FSA SHALL BE $125 ANNUALLY. 

F) ACTIVE AND RETIREE BENEFITS - LANGUAGE FOR HEALTHCARE 
REFORM 

• THE CITY SHALL COMPLY WITH ALL PROVISIONS OF HEALTH 
CARE REFORM AND AS SUCH HEALTH INSURANCE PLANS ARE 
SUBJECT TO CHANGE IN ORDER TO REMAIN IN COMPLIANCE 
WITH SAME AND AVOID PENALTIES AND SUBSIDIES. 

• THE CITY RESERVES THE RIGHT TO MAINTAIN OR INSTITUTE 
COST CONTAINMENT MEASURES RELATIVE TO INSURANCE 
COVERAGE IN ORDER TO REMAIN IN COMPLIANCE WITH HEALTH 
CARE REFORM, AND THE EMPLOYER OR UNION MAY REOPEN THE 
CONTRACT TO ADDRESS HEALTH CARE REFORM ISSUES ONLY. 

IN THE EVENT THAT TWO CITY EMPLOYEES ARE MARRIED TO EACH OTHER, 
THE HOSPITALIZATION INSURANCE SET FORTH ABOVE SHALL BE LIMITED 
AS FOLLOWS: EACH EMPLOYEE WILL RECEIVE FULLY PAID HEALTH CARE 
COVERAGE AS A SUBSCRIBER OR DEPENDENT, BUT NOT BOTH. EACH MAY 
MAINTAIN HIS/HER OWN INDIVIDUAL CONTRACT OR ONE-FAMILY CONTRACT 
WITH ONE EMPLOYEE AS THE SUBSCRIBER AND THE SPOUSE AS A 
DEPENDENT. SIMILARLY, ANY CHILDREN OR OTHER DEPENDENTS CAN BE 
MEMBERS OF ONE EMPLOYEE CONTRACT BUT SHALL NOT HAVE COVERAGE AS 
DEPENDENTS ON TWO EMPLOYEE CONTRACTS. 

MEMBERS OF THE MADISON HEIGHTS CLERKS ASSOCIATION MAY, AT THEIR 
OPTION AND AT THEIR OWN EXPENSE, PROVIDE PROTECTION FOR OLDER 
DEPENDENTS, SUCH AS PARENTS, BLOOD RELATIVES, MEMBERS OF THEIR 
HOUSEHOLD, AND FOR CHILDREN OVER NINETEEN(19). 

A COORDINATION OF BENEFITS PROGRAM WITH DISCLOSURE OF OTHER 
CARRIERS SHALL BE INSTITUTED. EACH EMPLOYEE SHALL WITHIN ONE 
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MONTH AFTER RATIFICATION OF THIS AGREEMENT PROVIDE THE CITY WITH 
HIS OR HER SPOUSE'S NAME, SOCIAL SECURITY NUMBER, EMPLOYER, AND 
THE NAME OF ANY HOSPITALIZATION PLAN, WHICH IS AVAILABLE TO THE 
SPOUSE AT PLACE OF EMPLOYMENT. THE CITY IN CONJUNCTION WITH 
BLUE CROSS/BLUE SHIELD WILL IMPLEMENT COORDINATION OF BENEFITS 
PURSUANT TO M.C.L.A. 550.251, et seq. AND THE RULES OF THE STATE 
INSURANCE COMMISSION BOTH OF WHICH ARE HEREBY INCORPORATED BY 
REFERENCE AS THOUGH FULLY STATED HEREIN. 

SECTION 2. DENTAL INSURANCE 

THE CITY OF MADISON HEIGHTS SHALL PAY THE FULL COST OF THE 
CURRENT DELTA DENTAL PROGRAM, WHICH SHALL INCLUDE ORTHODONTICS 
$1000.00 MAXIMUM LIFETIME BENEFIT. EFFECTIVE 7-1-2006, INCREASE 
DELTA DENTAL COVERAGE BY $500. DENTAL INSURANCE MAY CONTINUE AT 
RETIREMENT WITH EMPLOYEE LIABLE FOR COST. 

SECTION 3. OPTICAL INSURANCE 

THE CITY OF MADISON HEIGHTS SHALL PAY THE FULL COST OF THE 
CURRENT DAVIS VISION OPTICAL PROGRAM. 

SECTION 4. ALTERNATE INSURANCE PROGRAMS 

THE COURT SHALL HAVE THE RIGHT TO CHANGE, CONSOLIDATE OR MODIFY 
THE INSURANCE BENEFIT PROGRAMS IN EFFECT ON OR AFTER JULY 1, 
1980, PROVIDED, HOWEVER, THAT ANY CHANGE, CONSOLIDATION OR 
MODIFICATION SHALL PROVIDE SIMILAR OR GREATER BENEFITS ENJOYED 
BY THE EMPLOYEE DURING THE TERM OF THIS AGREEMENT. 

SECTION 5. 

THE EMPLOYER SHALL ATTEMPT TO OBTAIN SUFFICIENT INFORMATION FROM 
THE APPROPRIATE FEDERAL AUTHORITIES WHICH WILL INFORM THE 
EMPLOYEES OF THE COURT AS TO THEIR RIGHTS AND BENEFITS UNDER THE 
TERMS OF COBRA. UPON OBTAINING SUCH INFORMATION THE COURT WILL 
DISTRIBUTE IT TO THE EMPLOYEES. 
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SECTION 6. BUY BACK PROGRAM 

EMPLOYEES MAY OPT OUT OF THE HEALTH INSURANCE PROGRAM OF THE 
EMPLOYER. ANY EMPLOYEE OPTING OUT SHALL BE PAID NO MORE THAN 
$3,000.00 IN ANY FISCAL YEAR. PAYMENTS WILL BE MADE ANNUALLY TO 
THE EMPLOYEE. 30 DAYS WRITTEN NOTICE MUST BE GIVEN BY THE 
EMPLOYEE TO EITHER OPT OUT OR TO RE-ENTER THE EMPLOYER'S HEALTH 
INSURANCE PROGRAM. THIS RIGHT MAY ONLY BE EXERCISED ONCE BY THE 
EMPLOYEE WITHIN EACH FISCAL YEAR UNLESS THE EMPLOYER AGREES 
OTHERWISE, AND RE-ENROLLMENT SHALL ONLY BE ALLOWED DURING OPEN 
ENROLLMENT OR DUE TO A QUALIFYING EVENT AS DEFINED BY THE 
CONSOLIDATED OMNIBUS BUDGET RECONCILIATION ACT (COBRA) . AT 
SEPARATION OF EMPLOYMENT FOR ANY REASON, THE OPT-OUT PAYMENT 
SHALL BE PRORATED AND ANY MONEY OWED SHALL BE PAID TO THE 
FUNDING UNIT. 

ARTICLE V- WORKER'S COMPENSATION 

A) ACT OF THE STATE OF MICHIGAN SHALL APPLY IN ALL THE 
PROVISIONS OF THE WORKER'S DISABILITY COMPENSATION ACCIDENTS OR 
INJURIES TO EMPLOYEES IN THE COURSE OF EMPLOYMENT. 

B) EACH FULL-TIME EMPLOYEE WHO IS UNABLE TO WORK AS A RESULT 
OF ANY INJURY OR ILLNESS ARISING OUT OF THE COURSE OF HIS 
EMPLOYMENT SHALL RECEIVE ONE-HUNDRED (100%) FOR ONE (1) WEEK 
WAITING PERIOD REQUIRED BY THE WORKER'S DISABILITY COMPENSATION 
ACT, WHICH SHALL NOT BE CHARGEABLE TO HIS SICK LEAVE; PROVIDED, 
HOWEVER, THAT WHENEVER AN EMPLOYEE RECEIVES WORKER'S DISABILITY 
COMPENSATION FOR THE FIRST WEEK OF INJURY, HE/SHE SHALL PAY 
OVER EQUAL COMPENSATION TO THE CONTROL UNIT, WHICH IS PRESENTLY 
THE CITY OF MADISON HEIGHTS. 

C) WHEN WORKER'S DISABILITY COMPENSATION BENEFITS BECOME 
EFFECTIVE, THE EMPLOYEE MAY SUPPLEMENT SUCH BENEFITS WITH 
ACCRUED SICK LEAVE ALLOWANCE OR VACATION, IN THAT ORDER, UP TO 
THE DOLLAR AMOUNT OF REGULAR COMPENSATION RECEIVED FOR A 
THIRTY-SEVEN AND ONE-HALF (37 1/2) HOUR WORK WEEK WHERE THERE 
ARE CREDITS IN THE SICK LEAVE OR VACATION ACCOUNT. SICK LEAVE 
MAY BE USED IN AMOUNTS OF LESS THAN HALF-DAY SUPPLEMENT UP TO 
THIRTY-SEVEN AND ONE-HALF (37 1/2) HOURS PER WEEK. 

D) WHEN SICK LEAVE ALLOWANCE OR VACATION IS EXHAUSTED, FURTHER 
PAYMENTS SHALL THEN BE LIMITED TO THE AMOUNT PROVIDED UNDER THE 
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PROVISION OF THE WORKER'S DISABILITY COMPENSATION ACT. 

E) AN EMPLOYEE WILL NOT SUFFER LOSS OF PAY FOR THE TIME SPENT 
FOR DOCTOR VISITS AS A RESULT OF JOB RELATED INJURY OR ILLNESS. 
SUCH VISITS WILL ONLY BE ALLOWED AFTER APPROVAL BY THE 
EMPLOYER, UNLESS SCHEDULED ON THE EMPLOYEE'S TIME. 

F) ANY EMPLOYEE WHO HAS SUSTAINED A JOB RELATED INJURY AND HAS 
EXHAUSTED HIS/HER EARNED LEAVE TIME, SHALL ACCRUE ALL FRINGE 
BENEFITS (INCLUDING SICK AND VACATION DAYS) NOT TO EXCEED THREE 
(3) MONTHS FROM DATE OF INJURY OR ILLNESS, OR AFTER HAVING 
EXAUSTED SICK AND VACATION BENEFITS WHICHEVER IS LATEST; 
PROVIDED, HOWEVER THAT THE CITY SHALL CONTINUE TO PAY 
HOSPITALIZATION INSURANCE PREMIUMS THROUGH THE SIXTH MONTH 
FOLLOWING THE INJURY. 

G) AN EMPLOYEE INJURED ON OTHER GAINFUL EMPLOYMENT OUTSIDE OF 
COURT EMPLOYMENT SHALL NOT BE ELIGIBLE FOR WORKER'S DISABILITY 
COMPENSATION BENEFITS FROM THE CITY. 

ARTICLE VI - FURLOUGH DAYS 

ALL BARGAINING UNIT MEMBERS SHALL TAKE, IN EACH FISCAL YEAR, 10 
DAYS (75.0 HOURS) WITHOUT PAY, KNOWN AS FURLOUGH DAYS. THE USE 
AND TIME OF THESE DAYS OFF SHALL BE DETERMINED BY THE COURT, IN 
ITS SOLE DISCRETION, SO AS NOT TO IMPACT THE OPERATION OF THE 
COURT. THE 37.5 HOURS ANNUAL FURLOUGH TIME MAY BE TAKEN BY AN 
EMPLOYEE IN INCREMENTS OF NOT LESS THAN 1 HOUR. USE OF FURLOUGH 
TIME WILL BE REVIEWED MONTHLY BY THE COURT. IF THE COURT FEELS 
THAT AN EMPLOYEE HAS NOT USED AT LEAST 7.5 HOURS IN ONE MONTH, 
THAT EMPLOYEE MAY BE ORDERED TO TAKE ONE FULL DAY 7.5 HOURS IN 
THE NEXT MONTH. EACH EMPLOYEE MAY TAKE NO MORE THAN 7.5 HOURS 
FURLOUGH TIME IN EACH CALENDAR WEEK. IT IS FURTHER AGREED AND 
UNDERSTOOD THAT THE USE OF UNPAID FURLOUGH DAYS SHALL NOT BE 
USED AGAINST ' AN EMPLOYEE FOR THE REQUIREMENT OF 18 PAID WORK 
DAYS IN A MONTH FOR BENEFITS, I.E. HEALTH INSURANCE. 

EFFECTIVE JULY 1, 2011 FURLOUGH DAYS REDUCED TO FIVE (5) DAYS / 
(37.5 HOURS) 

EFFECTIVE JULY 1,2015 ALL UNPAID FURLOUGH DAYS SHALL BE 
ELIMINATED. 
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ARTICLE VII - LONGEVITY PAY 

ALL FULL-TIME EMPLOYEES WITHIN THE BARGAINING UNIT COVERED BY 
THIS AGREEMENT, WHETHER ON A PER ANNUM OR PER HOUR COMPENSATION 
BASIS, WHO HAVE COMPLETED FIVE (5) OR MORE YEARS OF SERVICE ON A 
FULL-TIME BASIS, SHALL BE PAID LONGEVITY PAY ACCORDING TO THE 
FOLLOWING SCHEDULE: 

EMPLOYEES HIRED PRIOR TO JULY 1, 1997 SHALL EARN LONGEVITY AS 
FOLLOWS: 

5 YEARS BUT LESS THAN 10 YEARS 2% BASE SALARY 

10 YEARS BUT LESS THAN 15 YEARS 4% BASE SALARY 

15 YEARS BUT LESS THAN 20 YEARS 6% BASE SALARY 

20 YEARS AND OVER 8% BASE SALARY 

EMPLOYEES HIRED AFTER JULY 1, 1997 SHALL NOT EARN LONGEVITY OR 
BE ELIGIBLE FOR ANY LONGEVITY PAYMENT. LONGEVITY TO BE ACCRUED 
ON THE ANNIVERSARY DATE OF EMPLOYEE'S DATE OF HIRE AS DETERMINED 
BY CITY RECORDS AND TO BE PAID WITHIN TWO WEEKS THEREAFTER. 
UPON RETIREMENT WITH A CITY PENSION, LONGEVITY PAY SHALL BE 
PAID, PRO- RATED FROM THE EMPLOYEE' S LAST EMPLOYMENT ANNIVERSARY 
DATE TO THE DATE OF RETIREMENT, BASED UPON CITY PENSION RECORDS. 
IN THE EVENT OF DEATH OF ANY EMPLOYEE, LONGEVITY PAY EARNED BY 
THAT EMPLOYEE WILL BE PAID TO THE BENEFICIARY. 

ARTICLE VIII - VACATIONS 

ALL FULL-TIME EMPLOYEES WITHIN THE BARGAINING UNIT COVERED BY 
THIS AGREEMENT SHALL BE GRANTED A VACATION WITHOUT LOSS OF PAY 
TO BE ACCRUED ON THE EMPLOYEE'S ANNIVERSARY DATE OF HIRE. 
PROBATIONARY EMPLOYEES SHALL EARN NO VACATION PRIVILEGES; 
HOWEVER, AT THE COMPLETION OF THEIR PROBATIONARY PERIOD, 
EMPLOYEES WILL RECEIVE EARNED VACATION TIME RETROACTIVE TO THE 
FIRST DAY OF HIRE. ALL FULL-TIME EMPLOYEES WITHIN THE BARGAINING 
UNIT COVERED BY THIS AGREEMENT WILL RECEIVE VACATION LEAVE 
WITHOUT LOSS OF PAY AS FOLLOWS: 

1 4 YEARS 10 DAYS 

5 9 YEARS 15 DAYS 
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10 - 14 YEARS 20 DAYS 

15 YEARS AND OVER 25 DAYS 

VACATIONS MAY BE ACCUMULATED NOT TO EXCEED THE EQUIVALENT OF ONE 
(1) YEAR AND IF ACCUMULATED AND CARRIED OVER, SAID VACATION MUST 
BE USED THE FOLLOWING YEAR OR IT WILL BE LOST INCLUDING THE 
MONEY ATTRIBUTABLE THERETO UNLESS THE COURT REFUSES TO GRANT THE 
EMPLOYEE ADEQUATE TIME OFF. THE TIME OFF MUST BE TAKEN WITH THE 
EMPLOYER'S PRIOR APPROVAL. THE EMPLOYEE MUST MAKE A REASONABLE 
EFFORT TO TAKE THE TIME OFF. THE TIME WHEN EMPLOYEES' VACATIONS 
MAY BE TAKEN SHALL BE DETERMINED BY THE PRESIDING JUDGE, WHO 
SHALL BE GOVERNED BY THE EMPLOYEE'S SENIORITY AND THE 
OPERATIONAL NEEDS OF THE EMPLOYER. 

UPON SEPARATION OF ANY EMPLOYEE FROM EMPLOYER, EITHER BY 
RESIGNATION, LAYOFF, OR ANY OTHER MEANS, SUCH EMPLOYEES SHALL BE 
PAID ACCRUED VACATION TIME UP TO AND INCLUDING THE DATE OF 
SEPARATION. IN THE EVENT OF DEATH OF THE EMPLOYEE, HIS OR HER 
SURVIVOR(S) SHALL BE PAID ALL VACATION TIME DUE SUCH EMPLOYEE. 

ANY EMPLOYEE, WHO SEPARATES HIMSELF THROUGH UNEXCUSED ABSENCE 
WITHOUT LEAVE, SHALL SURRENDER ALL RIGHTS TO A VACATION. 

FOR PURPOSES OF VACATION TIME COMPUTATION, EACH EMPLOYEE SHALL 
BE REQUIRED TO HAVE A MINIMUM OF EIGHTEEN PAYROLL DAYS TO MAKE 
UP ONE SERVICE MONTH. 

THE VACATION BANK MAY ALSO BE USED FOR PURPOSES OF LEAVING WITH 
PAY PRIOR TO A SCHEDULED RETIREMENT DATE OR IT MAY BE USED IN 
THE EVENT AN EMPLOYEE IS DISABLED AND DOES NOT HAVE THE 
NECESSARY 48 SICK LEAVE DAYS IN HIS/HER SICK LEAVE BANK PRIOR TO 
BECOMING ELIGIBLE FOR LONG-TERM DISABILITY INSURANCE IN 
ACCORDANCE WITH THE DISTRICT CONTROL UNIT'S PAST PRACTICE. 

ARTICLE IX - SICK LEAVE 

SECTION I. ALL FULL-TIME EMPLOYEES WITHIN THE BARGAINING UNIT 
COVERED BY THIS AGREEMENT SHALL BE ENTITLED TO SICK LEAVE WITH 
FULL PAY FOR ONE ( 1) NORMAL SERVICE DAY AT STRAIGHT TIME FOR 
EACH PERIOD OF SERVICE EQUAL TO THE EMPLOYER'S SERVICE MONTH; 
PROVIDED HOWEVER, THAT NO EMPLOYEE SHALL BE ENTITLED TO SICK 
LEAVE UNTIL COMPLETION OF THREE ( 3) MONTHS EMPLOYMENT. UPON 
COMPLETION OF THREE (3) MONTHS EMPLOYMENT, THE EMPLOYEE SHALL BE 
CREDITED WITH THREE (3) SICK DAYS. 
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SICK LEAVE SHALL ACCRUE MONTHLY AND SHALL BE COMPUTED ON THE 
BASIS OF NOT LESS THAN EIGHTEEN ( 18) NORMAL SERVICE DAYS PER 
MONTH. SUCH TIME SHALL FIRST BE COMPUTED FROM THE DATE OF 
APPOINTMENT AND THEREAFTER FROM THE BEGINNING OF EACH FISCAL 
YEAR. SUCH LEAVE SHALL ACCRUE IN TERMS OF FULL DAYS ONLY, AND 
SHALL NOT EXCEED TWELVE (12) DAYS IN ONE (1) YEAR. 

SECTION 2. 

A) SICKNESS IS DEFINED AS THAT PERIOD IN WHICH THE EMPLOYEE 
IS UNABLE TO PERFORM ASSIGNED DUTIES AS A RESULT OF MEDICAL 
REASONS, OR BECAUSE THE EMPLOYEE'S PRESENCE IN THE OFFICE WOULD 
JEOPARDIZE THE HEALTH OF THE EMPLOYEE'S CO-WORKERS AND OTHER 
PERSONS, SICKNESS INCLUDES ILLNESS; INJURY; 
PREGNANCY/MATERNITY; APPOINTMENTS WITH LICENSED OSTEOPATHS, 
MEDICAL DOCTORS, CHIROPRACTORS, AND DENTISTS AND SERIOUS 
SICKNESS OR INJURY IN THE IMMEDIATE FAMILY. 

(B) ONE (1) DAY SICK LEAVE MAY BE ALLOWED IN THE EVENT OF 
SERIOUS ILLNESS OF THE HUSBAND OR WIFE OF THE EMPLOYEE, OR 
SERIOUS ILLNESS OF A CHILD OF THE EMPLOYEE, WHEN NECESSARY TO 
ARRANGE FOR ADDITIONAL HELP AT HOME OR TRANSPORTATION TO A 
HOSPITAL OR A DOCTOR. PROLONGED ILLNESS OF A FAMILY MEMBER 
SHALL NOT BE A CAUSE FOR THE USE OF SICK LEAVE, UNLESS 
PREVIOUSLY APPROVED BY EMPLOYER. 

C) AN EMPLOYEE WHO FINDS IT NECESSARY TO BE ABSENT FROM WORK 
MUST NOTIFY THE EMPLOYER AS EARLY AS POSSIBLE BEFORE THE 
ABSENCE. IF ADVANCE NOTICE IS NOT POSSIBLE, THE EMPLOYEE SHALL 
GIVE NOTICE WITHIN FIFTEEN MINUTES OF THE STARTING SHIFT OR AT 
LEAST TO THE EMPLOYER WITHIN THE NEXT TWO (2) HOURS AFTER THE 
STARTING TIME, IF NO EARLIER NOTICE IS POSSIBLE. 

IN ALL CASES OF ILLNESS BEYOND THREE (3) CONSECUTIVE WORK DAYS, 
THE EMPLOYEE SHALL FURNISH A STATEMENT BY THE ATTENDING 
PHYSICIAN EVIDENCING THE INABILITY OF THE EMPLOYEE TO WORK. 

EVIDENCE OF ILLNESS MUST BE PROVIDED BY MEDICAL CERTIFICATE OR 
OTHER PROOF FOR ALL SICK LEAVE GRANTED BEYOND THREE (3) 
CONSECUTIVE DAYS; PROVIDED, HOWEVER, THAT THE GRANTING OF SICK 
LEAVE OF LESS THAN THREE ( 3) DAYS SHALL BE SUBJECT TO SUCH 
VERIFICATION AS THE EMPLOYER MAY SEE FIT TO REQUIRE. 

SICK LEAVE MAY BE ALLOWED IN CASES OF SICKNESS OR INJURY 
OCCURRING DURING THE VACATION PERIOD, UPON PRESENTATION OF 
MEDICAL EVIDENCE BY THE EMPLOYEE. 
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D) NO SICK LEAVE SHALL BE CHARGED IN AN AMOUNT LESS THAN 1/4 
HOUR (.25) FOR ANY ONE (1) ABSENCE. 

SICK LEAVE MAY BE ACCUMULATED UP TO A TOTAL OF FORTY 
EIGHT(48)DAYS. 

UPON THE EMPLOYEE'S RETIREMENT WITH A CITY PENSION, ONE-HALF OF 
THE EMPLOYEE'S ACCUMULATED SICK TIME WILL BE PAID TO THE 
EMPLOYEE. IN THE EVENT OF THE DEATH OF AN EMPLOYEE, ONE-HALF OF 
THE EARNED SICK TIME WILL BE PAID TO THE EMPLOYEE'S BENEFICIARY. 
RECOGNIZED HOLIDAYS FALLING WITHIN A PERIOD OF SICK LEAVE SHALL 
NOT BE COUNTED AS SICK DAYS. 

EFFECTIVE JULY 1, 2014, ONLY EMPLOYEES WITH A MINIMUM OF FIFTEEN 
(15) YEARS OF SERVICE, OR FULL PENSION (DEFINED AS FIFTY (50) 

YEARS OF AGE WITH MINIMUM TWENTY-FIVE (25) YEARS OF SERVICE, 
FIFTY-FIVE (55) YEARS OF AGE WITH MINIMUM FIFTEEN (15) YEARS OF 
SERVICE, OR SIXTY (60) YEARS OF AGE WITH MINIMUM OF TEN (10) 
YEARS OF SERVICE), OR EMPLOYEES WHO HAVE BEEN LAID OFF IN 
ACCORDANCE WITH ARTICLE XIVA, SHALL BE ELIGIBLE FOR PAYOUT OF 
ONE-HALF (1/2) OF THE EMPLOYEE'S ACCUMULATED SICK LEAVE AT 
SEPARATION. IN THE EVENT OF DEATH OF AN EMPLOYEE AFTER FIFTEEN 
(15) YEARS OF SERVICE OR FULL PENSION AS DEFINED ABOVE, ONE-HALF 
(1/2) OF THE ACCRUED SICK LEAVE SHALL BE PAID TO THAT EMPLOYEE'S 
BENEFICIARY. 

ARTICLE X - DISABILITY INSURANCE 

SECTION 1. A "SHORT TERM AND LONG TERM" HEALTH AND ACCIDENT 
WAGE INSURANCE POLICY SHALL BE PURCHASED THROUGH THE CONTROL 
UNIT, WHICH IS PRESENTLY THE CITY OF MADISON HEIGHTS; SAID 
POLICY SHALL PAY SIXTY PERCENT ( 60%) OF THE EMPLOYEE'S WEEKLY 
WAGE AFTER A SIXTY ( 60) CALENDAR DAY WAITING PERIOD AND SAID 
PAYMENTS SHALL CONTINUE UNTIL THE AGE OF SEVENTY ( 70) PROVIDED 
THE EMPLOYEE CONTINUES TO BE QUALIFIED, OR UNTIL THE EMPLOYEE IS 
ELIGIBLE FOR PENSION BENEFITS, OR UNTIL THE EMPLOYEE OBTAINS 
EMPLOYMENT REASONABLY EQUAL TO HIS EMPLOYMENT WITH EMPLOYER. 

THE CITY SHALL PAY THE HOSPITALIZATION INSURANCE PREMIUM FOR A 
PERIOD NOT TO EXCEED THREE MONTHS FROM THE DATE OF THE 
EMPLOYEE'S MEDICAL DISABILITY. 

ANY BENEFITS FROM SOCIAL SECURITY WORKER'S COMPENSATION OR OTHER 
SIMILAR SOURCES, SHALL BE DEDUCTED FROM THE WAGE INSURANCE 
BENEFITS SO THAT AN EMPLOYEE WILL RECEIVE A TOTAL OF NO MORE 
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THAN SIXTY PERCENT (60%) OF HIS REGULAR WEEKLY GROSS WAGE, THIS 
WAGE INSURANCE POLICY SHALL BE PAID FOR TOTALLY BY THE CITY. 

SECTION 2. THE EMPLOYEE SHALL CONTINUE TO RECEIVE THE MAXIMUM 
OF TWELVE (12) EARNED SICK DAYS PER YEAR. ALL SICK DAYS 
ACCUMULATED DURING THE CONTRACT YEAR IN EXCESS OF FORTY-EIGHT 
( 4 8) DAYS SHALL BE "BOUGHT BACK" BY THE CITY AT FIFTY PERCENT 
(50% OF THE EMPLOYEE'S WAGE RATE DURING THE YEAR THE SICK TIME 
IS EARNED. THAT IS, IF A PERSON HAD ACCUMULATED FORTY-EIGHT 
(48) DAYS BY JULY 1, 1985, AND ACCUMULATES ANOTHER TWELVE (12) 
DAYS BUT DOES NOT USE ANY OF THOSE SICK DAYS DURING THE CONTRACT 
YEAR, THE CITY SHALL BUY BACK ALL TWELVE ( 12) DAYS AT FIFTY 
PERCENT (50%) OF THE EMPLOYEE'S WAGE RATE. IF, FOR EXAMPLE, AN 
EMPLOYEE ON JULY 1ST, 1985, HAD ACCUMULATED FORTY (40) DAYS OF 
SICK LEAVE AND EARNS TWELVE (12) DAYS DURING THE YEAR, BUT DOES 
NOT USE ANY FOR SICK LEAVE, THEY WILL HAVE ACCUMULATED AN EXCESS 
OF FOUR (4) SICK DAYS. SAID FOUR (4) DAYS SHALL BE BOUGHT BACK 
BY THE CITY AT FIFTY PERCENT (50%) OF THE EMPLOYEE'S WAGE RATE. 
PAYMENTS SHALL BE MADE BETWEEN JULY 15TH AND JULY 30TH FOLLOWING 
THE END OF EACH FISCAL YEAR. 

THE FIFTY PERCENT (50%) "BUY-BACK" RATE IS FIFTY PERCENT (50%) 
OF THE EMPLOYEE'S DAILY GROSS WAGE, EXCLUDING ALL DIFFERENTIALS, 
PREMIUMS, AND LONGEVITY ADJUSTMENT IN EFFECT ON THE LAST DAY OF 
THE FISCAL YEAR. THE "BUY BACK" OF SICK TIME AS OUTLINED IN 
ARTICLE IX ABOVE SHALL BE SEPARATE AND DISTINCT FROM THE 
EMPLOYEE'S SHORT TERM AND LONG TERM HEALTH AND ACCIDENT WAGE 
INSURANCE POLICIES, AND FURTHER, THE NUMBER OF ACCUMULATED SICK 
DAYS SHALL IN NO WAY AFFECT THE INSURANCE POLICIES. 

ARTICLE XI - BEREAVEMENT 

A) ALL EMPLOYEES SHALL BE GRANTED A BEREAVEMENT LEAVE OF THREE 
DAYS WITHOUT DEDUCTION OF PAY FOR ATTENDANCE AT A FUNERAL OF THE 
EMPLOYEE'S SPOUSE, MOTHER, FATHER, SISTER, BROTHER, CHILDREN 
(INCLUDES STEP-CHILDREN) GRANDPARENTS, MOTHER-IN-LAW, FATHER-IN­

LAW, BROTHER-IN-LAW, SISTER-IN-LAW, STEPMOTHER, STEPFATHER, SON-
IN-LAW, DAUGHTER-IN-LAW, AND GRANDCHILDREN. 

B) IF THE FUNERAL IS 2 50 MILES OR IN EXCESS THEREOF FROM THE 
DIVISION OF THE COURT WHERE THE EMPLOYEE WORKS, ONE ADDITIONAL 
BEREAVEMENT DAY WILL BE GRANTED, NON-CHARGEABLE, PLUS THE 
EMPLOYEE MAY TAKE ONE ADDITIONAL BEREAVEMENT DAY WHICH SHALL BE 
DEDUCTED FROM HIS ACCUMULATED SICK LEAVE OR VACATION DAYS. 

C) IN THE EVENT OF THE DEATH OF AUNTS AND UNCLES EMPLOYEES MAY 
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BE GRANTED ABSENCE NOT TO EXCEED ONE ( 1) DAY TO ATTEND THE 
FUNERAL OR MAKE ARRANGEMENTS AND SUCH ABSENCE SHALL NOT BE 
CHARGED TO THE EMPLOYEE OR RESULT IN ANY LOSS OF PAY. HOWEVER, 
THE EMPLOYEE MAY BE GRANTED UP TO THREE (3) DAYS IN THE EVENT OF 
THE DEATH OF AUNTS, UNCLES AND RELATIVES LIVING IN THE SAME 
HOUSEHOLD REGARDLESS OF RELATIONSHIP AND SUCH TIME SHALL BE 
CHARGED TO ACCUMULATED SICK LEAVE OR VACATION DAYS. 

D) MEMBERS SHALL BE ENTITLED TO ONE DAY OFF WITH PAY IN THE 
EVENT OF THE DEATH OF A NIECE OR NEPHEW WHERE THEIR ATTENDANCE 
IS REQUIRED AT THE FUNERAL AND THEY DO IN FACT ATTEND THE 
FUNERAL. 

E) THE "NON-CHARGEABLE" BEREAVEMENT LEAVE PROVISION SHALL NOT 
BE CONSTRUED AS ADDITIONAL LEAVE TIME AND SHALL BE USED ONLY FOR 
ATTENDANCE AT FUNERALS AS DEFINED IN PARAGRAPH A) ABOVE. 
ATTENDANCE AT A FUNERAL ON SATURDAY, SUNDAY OR HOLIDAYS CANNOT 
BE CHARGED TO NON-CHARGEABLE BEREAVEMENT LEAVE, ACCUMULATED SICK 
LEAVE OR ACCUMULATED VACATION TIME IN THE FORM OF ADDITIONAL 
LEAVE DAYS. 

ARTICLE XII - WORK WEEK 

THE NORMAL PAYROLL PERIOD SHALL CONSIST OF TWO ( 2) CONSECUTIVE 
CALENDAR WEEKS BEGINNING AT 12: 01 A.M. ON A DESIGNATED MONDAY 
THROUGH 12:00 P.M. ON THE SECOND SUNDAY THEREAFTER. 

AN EMPLOYEE'S WORK WEEK SHALL CONSIST OF FIVE ( 5) CONSECUTIVE 
SCHEDULED WORK DAYS. THE WORK WEEK FOR ANY EMPLOYEES WITHIN THE 
BARGAINING UNIT COVERED BY THIS AGREEMENT SHALL BE THIRTY-SEVEN 
AND ONE-HALF (37 1/2) HOURS PER WEEK, AS SCHEDULED BY THE 
EMPLOYER. 

EFFECTIVE JULY 16, 2014 INSTITUTE MANDATORY DIRECT DEPOSIT FOR 
ANY AND ALL PAYROLL CHECKS FROM THE CITY INCLUDING SPECIAL PAYS 
(LONGEVITY, OPT-OUTS, ETC.). 

ARTICLE XIII - GRIEVANCE PROCEDURE 

SECTION 1. "GRIEVANCE" AS USED IN THIS AGREEMENT IS DEFINED AS 
A DISPUTE OR COMPLAINT WHICH INVOLVES THE INTERPRETATION OR 
APPLICATION OF THE PROVISIONS OF THIS AGREEMENT FILED BY THE 
EMPLOYEE OR UNION. OTHER DISPUTES OR COMPLAINTS NOT INVOLVING 

16 



THE INTERPRETATION OR APPLICATION OF THIS AGREEMENT ARE NOT 
SUBJECT TO THIS PROCEDURE. 

SECTION 2. ALL GRIEVANCES ARISING UNDER AND DURING THE TERM OF 
THIS AGREEMENT SHALL BE SETTLED IN ACCORDANCE WITH THE PROCEDURE 
HEREIN PROVIDED, AND THERE SHALL AT NO TIME BE ANY STRIKE, TIE­
UP OF EQUIPMENT, SLOW-DOWN, WALKOUT, OR ANY OTHER CESSATION OF 
WORK BY THE UNION OR THE MEMBERS THEREOF AND THE EMPLOYER SHALL 
NOT USE ANY METHOD OF LOCK-OUT OR LEGAL PROCEDURES TO PREVENT 
THE EMPLOYEES FROM PERFORMING DUTIES, EXCEPT AS SPECIFICALLY 
AGREED TO IN OTHER SECTIONS OF THE AGREEMENT. EVERY EFFORT 
SHALL BE MADE TO ADJUST CONTROVERSIES AND DISAGREEMENTS IN AN 
AMICABLE MANNER BETWEEN THE EMPLOYER AND THE UNION.THE LOCAL 
OFFICE GRIEVANCE COMMITTEE MEMBER SHALL BE ALLOWED 
REASONABLE TIME OFF DURING WORKING HOURS DURING THE NORMAL WORK 
WEEK WITH REGULAR PAY AT STRAIGHT TIME TO INVESTIGATE A 
GRIEVANCE. THE LOCAL OFFICE GRIEVANCE COMMITTEE MEMBER SHALL BE 
ALLOWED REASONABLE TIME OFF DURING WORKING HOURS DURING THE 
NORMAL WORK WEEK WITH REGULAR PAY AT STRAIGHT TIME TO CARRY OUT 
THE STEPS OF THE GRIEVANCE PROCEDURE AS STATED BELOW. 

BEFORE LEAVING HIS/HER PLACE OF WORK OR ASSIGNED DUTIES, THE 
LOCAL OFFICE GRIEVANCE COMMITTEE MEMBER MUST RECEIVE PERMISSION 
TO DO SO FROM THE COURT ADMINISTRATOR WHICH PERMISSION SHALL BE 
GRANTED AS SOON AS IT IS PRACTICABLE IN THE EMPLOYER'S JUDGMENT, 
AND CONSISTENT WITH THE EMPLOYER'S NEEDS IN MAINTAINING ITS 
OPERATIONAL EFFICIENCY. THE REPRESENTATIVE SHALL REPORT TO THE 
COURT ADMINISTRATOR UPON HIS/HER COMPLETION OF THE 
INVESTIGATION. 

A DISCHARGED OR SUSPENDED EMPLOYEE SHALL BE PERMITTED AN 
OPPORTUNITY TO CONFER WITH THE LOCAL OFFICE GRIEVANCE COMMITTEE 
MEMBER REGARDING HIS/HER DISCHARGE OR SUSPENSION, BEFORE BEING 
REQUIRED TO LEAVE THE PROPERTY OF THE EMPLOYER, AT A LOCATION ON 
THE PREMISES DESIGNATED BY THE EMPLOYER, HOWEVER, THE EMPLOYER 
RETAINS THE EXCLUSIVE RIGHT TO DEMAND A WAIVER OF THIS 
CONFERENCE, IF THE EMPLOYER, IN THE SOLE EXERCISE OF ITS 
DISCRETION, BELIEVES THAT THE EMPLOYEE'S CONDITION IS SUCH THAT 
IT MAY ENDANGER THE EMPLOYEE'S LIFE, SAFETY OR WELL-BEING OR THE 
LIFE, SAFETY OR WELL-BEING OF HIS/HER FELLOW EMPLOYEES OR 
EMPLOYER, OR THAT IT MAY ADVERSELY AFFECT THE EMPLOYER'S 
OPERATIONAL EFFICIENCY. UNDER NO CIRCUMSTANCES, SHALL THE 
EMPLOYEE BE PERMITTED A PERIOD OF MORE THAN THIRTY (30) MINUTES 
FOR SAID CONFERENCE ON COURT PREMISES. 
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AN EMPLOYEE WITH A DISPUTE OR COMPLAINT NOT INVOLVING DISCHARGE 
OR SUSPENSION, SHALL BE GIVEN AN OPPORTUNITY TO CONFER WITH THE 
LOCAL OFFICE GRIEVANCE COMMITTEE MEMBER REGARDING HIS/HER 
COMPLAINT OR DISPUTE, AS SOON AS IT IS PRACTICABLE IN THE 
EMPLOYER'S JUDGMENT, CONSISTENT WITH THE EMPLOYER'S NEEDS IN 
MAINTAINING ITS OPERATIONAL EFFICIENCY, AND AT A LOCATION ON THE 
PREMISES DESIGNATED BY THE EMPLOYER. UNDER NO CIRCUMSTANCES, 
SHALL THE EMPLOYEE BE PERMITTED MORE THAT FIFTEEN (15) MINUTES 
FOR SAID CONFERENCE ON COURT PREMISES. 

SECTION 3. THE EMPLOYER RECOGNIZES THE RIGHT OF THE UNION TO 
SELECT OR DESIGNATE A GRIEVANCE COMMITTEE TO ASSIST THEIR 
EMPLOYEES IN PRESENTING ANY GRIEVANCE THEY HAVE TO 
REPRESENTATIVES OF MANAGEMENT. THE COMMITTEE SHALL CONSIST OF 
ONE (1) EMPLOYEE FROM THE UNIT. THE NAME OF THE MEMBER OF THE 
GRIEVANCE COMMITTEE SHALL BE GIVEN TO THE EMPLOYER IN WRITING 
BEFORE HIS/HER ASSUMPTION OF DUTIES. 

SECTION 4. THE STEPS OF THE GRIEVANCE PROCEDURE ARE AS FOLLOWS: 

STEP ONE: VERBAL 

WITHIN FIVE ( 5) WORKING DAYS OF THE OCCURRENCE OF THE ACT OR 
CONDITION GIVING RISE TO THE DISPUTE OR COMPLAINT, EMPLOYEES 
WITH A DISPUTE OR COMPLAINT MAY, WITH THE LOCAL OFFICE GRIEVANCE 
COMMITTEE MEMBER, CONFER WITH THE COURT ADMINISTRATOR FOR THE 
PURPOSE OF SATISFACTORILY ADJUSTING THE CONTROVERSY, IF THE 
DISPUTE OR COMPLAINT IS NOT BROUGHT TO THE COURT ADMINISTRATOR'S 
ATTENTION WITHIN THE ABOVE SPECIFIED FIVE (5) WORKING DAYS, THE 
EMPLOYER NEED NOT CONSIDER SUCH DISPUTE OR COMPLAINT UNDER THIS 
ARTICLE. WITHIN THREE ( 3) DAYS AFTER THE STEP ONE CONFERENCE, 
THE COURT ADMINISTRATOR SHALL GIVE AN ANSWER TO THE EMPLOYEE AND 
THE LOCAL OFFICE GRIEVANCE COMMITTEE MEMBER. 

IN THE EVENT THAT THE COURT ADMINISTRATOR IS UNAVAILABLE FOR 
PURPOSES OF DISCHARGING HIS/HER DUTIES HEREIN, THEN THE 
PRESIDING JUDGE FOR THE 43RD DISTRICT COURT, MAY ACT IN HIS/HER 
PLACE AND STEAD IN ACCORDANCE WITH THE PROVISIONS HEREIN. 

STEP TWO: WRITTEN 

IF THE GRIEVANCE IS NOT SETTLED SATISFACTORILY IN STEP ONE, THE 
UNION MAY, WITHIN THIRTEEN ( 13) WORKING DAYS OF THE OCCURRENCE 
OF THE ACT OR CONDITION GIVING RISE TO THE DISPUTE OR COMPLAINT, 
REDUCE THE GRIEVANCE TO WRITING, STATING THE NATURE OF THE 
GRIEVANCE AND THE RELIEF REQUESTED, AND SERVE A COPY ON THE 

18 



CHIEF JUDGE OR THE 43RD DISTRICT COURT. WITHIN FIVE (5) WORKING 
DAYS OF THE RECEIPT OF SAID NOTICE, A CONFERENCE SHALL BE HELD 
WITH THE AGGRIEVED EMPLOYEE, HIS/HER UNION REPRESENTATIVE AND 
THE CHIEF JUDGE FOR THE 43RD DISTRICT COURT AND PRESIDING JUDGE 
OF THE MADISON HEIGHTS DIVISION. WITHIN FIVE (5) WORKING DAYS 
OF SAID CONFERENCE, THE CHIEF JUDGE SHALL SERVE ON THE AGGRIEVED 
EMPLOYEE AND/OR HIS/HER UNION REPRESENTATIVE A RESPONSE TO SAID 
GRIEVANCE, SETTING FORTH THE RELIEF OFFERED, IF ANY. 

IF THE GRIEVANCE IS NOT REDUCED TO WRITING AND SUBMITTED TO THE 
CHIEF JUDGE WITHIN THIRTEEN (13) WORKING DAYS OF THE OCCURRENCE 
OF THE ACT OR CONDITION GIVING RISE TO THE DISPUTE OR COMPLAINT, 
THE EMPLOYER NEED NOT CONSIDER SUCH DISPUTE OR COMPLAINT UNDER 
THIS ARTICLE ANY FURTHER. 

STEP THREE: ARBITRATION 

IF THE GRIEVANCE IS NOT SATISFACTORILY SETTLED OR IF THE CHIEF 
JUDGE FOR THE 43RD DISTRICT COURT FAILS TO MEET THE ABOVE 
DEADLINES SET FORTH IN STEP TWO, THE UNION MAY WITHIN FIFTEEN 
( 15) WORKING DAYS OF THE CHIEF JUDGE'S RESPONSE, FURNISH THE 

CHIEF JUDGE WITH WRITTEN NOTICE THAT THE UNION DESIRES TO 
PROCEED TO ARBITRATION. AN ARBITRATOR SHALL BE CHOSEN BASED 
UPON AN AUTOMATIC SELECTION IN THE FOLLOWING ORDER OF ROTATION 
FROM THE FOLLOWING LIST OF ARBITRATORS: 

1. NATHAN LIPSON 
2. HOWARD COLE 
3. TO BE NAMED 

THE ARBITRATORS SHALL HAVE NO AUTHORITY TO ADD TO, SUBTRACT 
FROM, MODIFY OR ALTER ANY PROVISIONS OF THIS AGREEMENT. 

THE DECISION OF THE ARBITRATOR SHALL BE FINAL AND BINDING UPON 
THE EMPLOYER, THE UNION AND THE GRIEVANT. THE GRIEVANCE AND 
ARBITRATION PROCEDURE SHALL BE THE SOLE AND EXCLUSIVE REMEDY FOR 
THE RESOLUTION OF GRIEVANCES. 

THE COSTS OF THE ARBITRATOR'S SERVICES, INCLUDING HIS EXPENSES, 
IF ANY, SHALL BE BORNE EQUALLY BY THE PARTIES. EACH PARTY SHALL 
PAY FOR ITS OWN EXPENSES, INCLUDING THE EXPENSES OF ITS 
WITNESSES. 

THE FAILURE OF THE UNION TO COMPLY WITH THE TIME LIMITS SET 
FORTH IN STEP THREE SHALL BE DEEMED AS SETTLING THE GRIEVANCE 
BASED ON THE LAST ANSWER OR ACTION OF THE CHIEF JUDGE. 
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SECTION 5. A GRIEVANCE INVOLVING A DISCHARGE SHALL NOT BE 

SUBMITTED TO STEP ONE OF THE GRIEVANCE PROCEDURE, BUT RATHER 

SHALL BEGIN WITH STEP TWO. THE CHIEF JUDGE FOR THE 43RD 

DISTRICT COURT SHALL BE THE AUTHORIZED REPRESENTATIVE OF 
EMPLOYER FOR STEPS TWO AND THREE IN A GRIEVANCE INVOLVING A 

DISCHARGE. IF AN EMPLOYEE DESIRES TO CONTEST HIS/HER DISCHARGE, 
THE UNION MAY WITHIN FIVE (5) WORKING DAYS OF THE OCCURRENCE OF 

THE DISCHARGE, REDUCE THE GRIEVANCE TO WRITING, STATING THE 

NATURE OF THE GRIEVANCE AND THE RELIEF REQUESTED, AND SERVE A 

COPY ON THE CHIEF JUDGE. THEREAFTER, ALL TIME LIMITS, 
PROCEDURES, AND RULES SET FORTH IN STEPS TWO AND THREE ABOVE 

SHALL GOVERN THE GRIEVANCE AND ARBITRATION PROCEDURE AND ARE 
FULLY INCORPORATED HEREIN, EXCEPT THAT THE CHIEF JUDGE AND/OR 

HIS/HER DESIGNEE SHALL BE THE REPRESENTATIVE OF EMPLOYER FOR ALL 

PURPOSES HEREUNDER. 

SECTION 6. TIME LIMITS BETWEEN THE VARIOUS STEPS MAY BE WAIVED 
AND/OR EXTENDED BY MUTUAL WRITTEN AGREEMENT BY THE PARTIES, BUT 
NO PARTY SHALL IN ANY WAY BE OBLIGATED TO ENTER INTO SUCH AN 

AGREEMENT. 

ARTICLE XIII - (A) - DISCHARGE AND DISCIPLINARY ACTION 

SECTION 1. THE EMPLOYER SHALL NOT DISCHARGE OR TAKE 
DISCIPLINARY ACTION AGAINST ANY EMPLOYEE WITHOUT CAUSE. IT IS 
UNDERSTOOD AND AGREED THAT THIS ARTICLE IS NOT APPLICABLE TO 
PROBATIONARY EMPLOYEES. A PROBATIONARY EMPLOYEE MAY BE 
DISCHARGED WITHOUT RECOURSE AT THE SOLE DISCRETION OF THE 
EMPLOYER AND SAID PROBATIONARY EMPLOYEE MAY NOT RESORT TO THE 
GRIEVANCE PROCEDURES SET FORTH IN ARTICLE XIII. 

SECTION 2. IN IMPOSING DISCIPLINARY ACTION ON A CURRENT CHARGE, 
THE EMPLOYER WILL NOT TAKE INTO ACCOUNT ANY PRIOR DISCIPLINARY 

INFRACTION WHICH OCCURRED MORE THAN THREE (3) YEARS PREVIOUS TO 
SAID DISCIPLINARY ACTION. 

SECTION 3. PRIOR TO THE IMPOSITION OF DISCIPLINE AND/OR 
DISCHARGE BY THE CHIEF JUDGE OF THE 4 3RD DISTRICT COURT, THE 

CHIEF JUDGE WILL ADVISE THE DESIGNATED UNION REPRESENTATIVE OF 

THE PROPOSED DISCIPLINE AND/OR DISCHARGE. THE REPRESENTATIVE 

SHALL MAKE HIMSELF AVAILABLE WITHIN SEVENTY-TWO (72) HOURS. NO 

DISCIPLINE NOR DISCHARGE WILL NORMALLY BE IMPOSED PRIOR TO THE 
MEETING WITHIN SEVENTY -TWO ( 7 2) HOURS OF NOTIFICATION AS 

HEREINABOVE SET FORTH. HOWEVER, IF THE OFFENSE IS CONSIDERED TO 
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BE OF SUFFICIENT SEVERITY IN THE SOLE DISCRETION OF THE CHIEF 
JUDGE AS TO REQUIRE AN IMMEDIATE SUSPENSION THE EMPLOYEE MAY BE 
SUSPENDED PENDING NOTIFICATION AND A MEETING WITH THE UNION 
REPRESENTATIVE. UPON THE CONCLUSION OF THE MEETING, THE CHIEF 
JUDGE MAY IMPOSE WHATEVER DISCIPLINE HE CONSIDERS TO BE 
APPROPRIATE UP TO AND INCLUDING DISCHARGE BY TERMINATING THE 
ORIGINAL SUSPENSION AND ADVISING THE EMPLOYEE AND THE UNION OF 
THE PROPOSED DISCIPLINARY ACTION UP TO AND INCLUDING DISCHARGE. 

ARTICLE XIV - SENIORITY 

SECTION 1. SENIORITY IS DEFINED AS THE EMPLOYEE'S LENGTH OF 
EMPLOYMENT, SINCE HIS/HER LAST DATE OF HIRE WITH THE EMPLOYER, 
SUBJECT TO THE OTHER PROVISIONS OF THIS AGREEMENT. EMPLOYEES 
PRESENTLY EMPLOYED BY THE EMPLOYER, WHO HAVE ACCRUED SENIORITY 
WITH THE COURT OF MADISON HEIGHTS SHALL CARRY SAID SENIORITY 
WITH THE PRESENT EMPLOYER. 

SECTION 2. AN EMPLOYEE SHALL LOSE HIS/HER SENIORITY FOR THE 
FOLLOWING REASONS: 

A) AN EMPLOYEE VOLUNTARILY QUITS THE EMPLOYER'S EMPLOYMENT. 

B) AN EMPLOYEE IS DISCHARGED FOR CAUSE. 

C) AN EMPLOYEE WHO IS ABSENT FROM WORK FOR FOUR (4) 
CONSECUTIVE DAYS WITHOUT ADVISING THE EMPLOYER DURING SAID FOUR 
( 4) DAY PERIOD OF A REASON DEEMED ACCEPTABLE BY THE EMPLOYER 
FOR SUCH ABSENCE, UNLESS IT IS PHYSICALLY IMPOSSIBLE FOR THE 
EMPLOYEE TO DO SO. AN EMPLOYEE WHO DOES NOT PROVIDE THE 
EMPLOYER WITH A REASON DEEMED ACCEPTABLE BY THE EMPLOYER, SHALL 
BE CONSIDERED A VOLUNTARY QUIT. 

D) AN EMPLOYEE WHO HAS ACQUIRED SENIORITY HAS BEEN TERMINATED 
DUE TO LAYOFF AND A PERIOD OF MORE THAN TWO ( 2) YEARS OR A 
PERIOD EQUAL TO THE SENIORITY THE EMPLOYEE HAS ACQUIRED AT THE 
TIME OF SUCH TERMINATION, WHICHEVER IS LESS, HAS ELAPSED SINCE 
HE/SHE LAST WORKED FOR THE EMPLOYER. 

E) AN EMPLOYEE, WHO HAS BEEN TERMINATED DUE TO LAYOFF, FAILS 
TO FOLLOW PROCEDURES FOR RECALL IN THE MANNER AND WITHIN THE 
TIME LIMITS SET FORTH IN ARTICLE XIVB. 

F) AN EMPLOYEE FAILS TO REPORT FOR WORK AT THE TERMINATION OF A 
LEAVE OF ABSENCE OR VACATION WITHOUT ADVISING THE EMPLOYER 
PRIOR TO THE EXPIRATION OF THE LEAVE OF ABSENCE OR VACATION OF 
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A REASON DEEMED ACCEPTABLE BY THE EMPLOYER FOR SUCH FAILURE, 
UNLESS IT IS PHYSICALLY IMPOSSIBLE FOR THE EMPLOYEE TO DO SO. 
AN EMPLOYEE, WHO DOES NOT PROVIDE THE EMPLOYER WITH A REASON 
DEEMED ACCEPTABLE BY THE EMPLOYER, SHALL BE CONSIDERED A 
VOLUNTARY QUIT. 

G) AN EMPLOYEE OF THE EMPLOYER WITH CONTINUING SERVICE IN THE 
BARGAINING UNIT, WHO HAS ACQUIRED SENIORITY AND WHOSE ILLNESS 
OR INJURY HAS PREVENTED HIM/HER FROM PERFORMING WORK IN THE 
COURT, AND WHO FAILS TO RECOVER AND RETURN TO WORK WITHIN A 
PERIOD OF TWO (2) YEARS AFTER THE EMPLOYEE LAST WORKED IN THE 
COURT OR A PERIOD EQUAL TO THE SENIORITY HE/SHE HAD ACQUIRED IN 
THE COURT AT THE TIME HE/SHE LAST WORKED, WHICHEVER IS LESS. 

H) AN EMPLOYEE IS RETIRED. 

WHEREVER IN THIS ARTICLE THE PHRASE, "TERMINATED DUE TO LAYOFF" 
IS USED, IT MEANS REMOVAL FROM THE ACTIVE PAYROLL DUE TO REDUCED 
STAFFING REQUIREMENTS AND/OR ECONOMY MEASURES. 

SECTION 3. WHEN A NEW EMPLOYEE IS HIRED, HE/SHE WILL BE A 
PROBATIONARY EMPLOYEE FOR THE FIRST SIX ( 6) MONTHS OF 
EMPLOYMENT. 

A PROBATIONARY EMPLOYEE WILL HAVE NO SENIORITY RIGHTS, BUT WHEN 
SUCH RIGHTS ARE ACQUIRED SERVICE WILL DATE BACK TO THE DATE OF 
EMPLOYMENT. 

SECTION 4. EMPLOYEES ON UNPAID LEAVE SHALL HAVE THEIR SENIORITY 
DATE ADJUSTED TO REFLECT THE LOSS OF TIME IF SUCH UNPAID LEAVE 
SHALL EXCEED SIX MONTHS. 

SECTION 5. AN EMPLOYEE'S NAME, DATE OF EMPLOYMENT AND 
CLASSIFICATION, UPON COMPLETION OF THE PROBATIONARY PERIOD, WILL 
BE ENTERED IN THE PROPER ORDER ON THE SENIORITY LISTS. 

SECTION 6. ANY EMPLOYEES WITH THE SAME SENIORITY DATE SHALL BE 
CONSIDERED IN ALPHABETICAL ORDER OF THEIR LAST NAMES FOR ANY 
SITUATION BRINGING ABOUT THE NEED OF DETERMINATION BY SENIORITY. 
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ARTICLE XIV- (A) - LAYOFF 

IN THE EVENT THAT IT BECOMES NECESSARY TO REDUCE THE WORK FORCE 
WITHIN THE BARGAINING UNIT, THE EMPLOYER SHALL HAVE THE RIGHT TO 
LAYOFF THE EMPLOYEES IN THE UNIT AS FOLLOWS: 

1. LAYOFF OF EMPLOYEES WITHIN THE BARGAINING UNIT SHALL BE BY 
CLASSIFICATION AND THE EMPLOYER RETAINS THE EXCLUSIVE RIGHT 
TO SELECT THE CLASSIFICATION IN WHICH TO MAKE A LAYOFF. 
FOR PURPOSES OF DETERMINING THE ORDER OF LAYOFF WITHIN A 
CLASSIFICATION ONLY, AND SUBJECT TO THE OTHER PROVISIONS OF 
THIS ARTICLE, THE CLERKS (CHIEF DEPUTY COURT CLERK, DEPUTY 
COURT CLERK, AND DEPUTY PROBATION CLERK) SHALL BE 
CONSIDERED AS ONE CLASSIFICATION. THE COURT RECORDER(S) 
SHALL BE INCLUDED SEPARATELY IN ONE CLASSIFICATION AND THE 
COURT OFFICER ( S) SHALL BE INCLUDED SEPARATELY IN ANOTHER 
CLASSIFICATION. 

2. THE PRINCIPAL OF STRAIGHT SENIORITY WITHIN A JOB 
CLASSIFICATION SHALL BE OBSERVED IN MAKING LAYOFFS, AND THE 
LENGTH OF SENIORITY SHALL GOVERN WITHIN SUCH 
CLASSIFICATION. 

3. THERE SHALL BE NO NEW EMPLOYEES HIRED INTO A CLASSIFICATION 
IN WHICH THERE WAS A LAYOFF, UNTIL ALL EMPLOYEES WITH 
SENIORITY, WHO WERE LAID OFF FROM THE CLASSIFICATION, HAVE 
BEEN OFFERED RECALL, SUBJECT TO THE PROVISIONS OF ARTICLE 
XIV AND XIVB. 

4. THE SALARY OF AN EMPLOYEE WHO DISPLACES ANOTHER PURSUANT TO 
PARAGRAPH THREE (3) ABOVE SHALL BE THE SALARY OF THE 
CLASSIFICATION BEING BUMPED INTO, WITH THE ADDITION OF ALL 
INCREMENTS AND ADJUSTMENTS RECEIVED UNDER THIS AGREEMENT, 
UP TO THE MAXIMUM SALARY LEVEL FOR THE CLASSIFICATION BEING 
BUMPED INTO; OR HIS/HER PRESENT SALARY, WHICHEVER IS LESS. 

5. ANY EMPLOYEES WITH THE SAME SENIORITY DATE SHALL BE 
CONSIDERED IN ALPHABETICAL ORDER OF THEIR LAST NAMES FOR 
ANY SITUATION BRINGING ABOUT THE NEED OF DETERMINATION BY 
SENIORITY. 

6. THE UNION AND THE AFFECTED EMPLOYEE(S) SHALL RECEIVE SEVEN 
(7) CALENDAR DAYS NOTICE PRIOR TO ANY LAYOFF. 

7. THE TERM "LAYOFF" FOR PURPOSES OF THIS ARTICLE SHALL MEAN 
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THE REMOVAL OF ANY EMPLOYEE($) FROM THE ACTIVE PAYROLL DUE 
TO REDUCED STAFFING REQUIREMENTS AND/OR ECONOMY MEASURES. 

ARTICLE XIV - (B) - RECALL 

EMPLOYEES WITH SENIORITY WILL BE RECALLED IN THE REVERSE ORDER 
IN WHICH THEY WERE LAID OFF. 

NOTICE OF RECALL SHALL BE SENT TO THE EMPLOYEE AT THE LAST 
ADDRESS PROVIDED BY THE EMPLOYEE BY REGISTERED OR CERTIFIED 
MAIL. EMPLOYEES WILL BE RESPONSIBLE FOR NOTIFYING THE EMPLOYER 
BY REGISTERED OR CERTIFIED MAIL OF THEIR INTENT TO RETURN WITHIN 
A WEEK OF MAILING OF THE WRITTEN NOTICE, AND REPORT FOR WORK 
WITHIN FIVE (5) CALENDAR DAYS THEREAFTER. EMPLOYEES WHO FAIL TO 
FOLLOW THIS PROCEDURE SHALL BE CONSIDERED A VOLUNTARY QUIT. 

ARTICLE XV - MANAGEMENT RIGHTS 

SECTION 1. THE EMPLOYER RETAINS THE EXCLUSIVE RIGHT TO MANAGE 
ITS BUSINESS INCLUDING, BUT NOT LIMITED TO, THE RIGHT TO DIRECT 
AND SUPERVISE THE WORKING FORCES, THE RIGHT TO PROMULGATE WORK 
RULES, AND THE RIGHT TO HIRE, SUSPEND, DISCIPLINE OR DISCHARGE 
FOR CAUSE; AND TO MANAGE THE AFFAIRS OF THE COURT. 

SECTION 2. IT IS FURTHER AGREED THAT THE EMPLOYER POSSESSES ALL 
OF THE RIGHTS, POWER, PRIVILEGES AND AUTHORITY IT HAD PRIOR TO 
THE EXECUTION OF THIS AGREEMENT, AND NOTHING IN THIS AGREEMENT 
SHALL BE CONSTRUED TO LIMIT THE EMPLOYER IN ANY WAY IN THE 
EXERCISE OF THE REGULAR AND CUSTOMARY FUNCTIONS OF THE EMPLOYER 
IN THE OPERATION OF THE 4 3RD DISTRICT COURT, EXCEPT AS MAY BE 
SPECIFICALLY RELINQUISHED OR MODIFIED HEREIN BY AN EXPRESS 
PROVISION OF THIS AGREEMENT. 

SECTION 3. THE EMPLOYER RETAINS THE EXCLUSIVE RIGHT TO 
DETERMINE THE DUTIES, RESPONSIBILITIES AND NATURE OF THE WORK TO 
BE PERFORMED BY EACH AND EVERY EMPLOYEE WITHIN THE BARGAINING 
UNIT AND THE TITLE OF EACH JOB CLASSIFICATION SET FORTH IN 
ARTICLE I SHALL BE IN NO WAY CONSTRUED AS A LIMITATION ON SAID 
RIGHT. 

SECTION 4. THE AUTHORIZED REPRESENTATIVE OF EMPLOYER UNDER THIS 
AGREEMENT FOR ALL PURPOSES SHALL BE THE CHIEF JUDGE FOR THE 43RD 
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DISTRICT COURT INCLUDING THE EMPLOYER'S RIGHT TO DISCHARGE AN 
EMPLOYEE FOR CAUSE, WHICH RIGHT SHALL BE VESTED EXCLUSIVELY IN 
THE CHIEF JUDGE FOR THE 43RD DISTRICT COURT. 

SECTION 5. SUBJECT TO THE DIRECTION OF THE CHIEF JUDGE OF THE 
43RD DISTRICT COURT THE COURT ADMINISTRATOR SHALL ALSO BE 
AUTHORIZED TO EXERCISE THE MANAGEMENT RIGHTS ENUMERATED HEREIN, 

IN THE MANNER AND TO THE EXTENT DEEMED APPROPRIATE BY THE CHIEF 
JUDGE AT HIS SOLE DISCRETION, EXCEPT AS TO THE CHIEF JUDGE'S 
EXCLUSIVE RIGHT TO DISCHARGE AN EMPLOYEE FOR CAUSE. 

SECTION 6. THE EMPLOYEES OF THE BARGAINING UNIT, WHEN 
PERFORMING SERVICES RELATED TO THE BUSINESS OR AFFAIRS OF THE 
COURT ARE ALWAYS SUBJECT TO THE CONTROL OF THE JUDGE HOLDING 
COURT. IF THE JUDGE HOLDING COURT IS EITHER A VISITING JUDGE OR 
A PRESIDING JUDGE FROM A DIVISION WITHIN THE 43RD DISTRICT COURT 
OTHER THAN THE CHIEF JUDGE'S COURT THEN SUCH JUDGE SHALL HAVE 
THE RIGHT TO DIRECT THE WORKING FORCES AND REPRIMAND ANY 
EMPLOYEES, BUT HE/SHE SHALL NOT HAVE THE RIGHT TO HIRE ANY 
EMPLOYEE, NOR SHALL SUCH JUDGE HAVE THE RIGHT TO DISCHARGE ANY 
EMPLOYEE. ANY JUDGE WHO HOLDS COURT IN THE 43RD DISTRICT COURT 
MAY MAKE A RECOMMENDATION TO THE JUDGE FOR THE 43RD DISTRICT 
COURT WITH RESPECT TO THE SUSPENSION OF ANY EMPLOYEE IN THE 
BARGAINING UNIT AND MAY MAKE A RECOMMENDATION TO THE JUDGE WITH 
RESPECT TO THE DISCHARGE FOR CAUSE OF ANY EMPLOYEE IN THE 
BARGAINING UNIT. 

SECTION 7. HOWEVER, IN THE EVENT THAT THE CHIEF JUDGE FOR THE 
43RD DISTRICT COURT IS DISABLED OR OTHERWISE UNABLE OR 
UNAVAILABLE TO DISCHARGE HIS/HER JUDICIAL OR ADMINISTRATIVE 
RESPONSIBILITIES, THEN THE AUTHORIZED REPRESENTATIVE OF THE 
EMPLOYER FOR ALL PURPOSES SHALL BE THE CHIEF JUDGE PRO TEM FOR 
THE 4 3RD DISTRICT COURT. UNDER SUCH CIRCUMSTANCES, THE CHIEF 
JUDGE PRO TEM SHALL BE FULLY EMPOWERED TO EXERCISE AND DISCHARGE 
ALL MANAGEMENT RIGHTS ENUMERATED HEREIN IN THE PLACE AND STEAD 
OF SAID JUDGE, DURING THE LATTER'S DISABILITY, INABILITY OR 
UNAVAILABILITY AND UNTIL HIS/HER RETURN TO THE BENCH OR 
PERMANENT REPLACEMENT BY THE APPOINTMENT OR ELECTION OF A 
SUCCESSOR JUDGE. THE AUTHORIZED REPRESENTATIVE OF EMPLOYER FOR 
ALL PURPOSES SHALL BE THE CHIEF JUDGE PRO TEM FOR THE 43RD 
DISTRICT COURT, IN THE EVENT THAT THE CHIEF JUDGE IS DISABLED OR 
OTHERWISE UNABLE OR UNAVAILABLE TO DISCHARGE HIS/HER JUDICIAL OR 
ADMINISTRATIVE RESPONSIBILITIES. 
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SECTION 8. THE CHIEF JUDGE FOR THE 43RD DISTRICT COURT SHALL BE 
DEFINED AS THE JUDGE WHO IS APPOINTED OR ELECTED TO THAT 
POSITION PURSUANT TO APPLICABLE COURT RULE(S) OR OTHERWISE. 

SECTION 9. THE INTERPRETATION OR APPLICATION OF THE PROVISIONS 
OF THIS AGREEMENT ARE SUBJECT TO THE GRIEVANCE PROCEDURE, AS 
SPECIFICALLY SET FORTH IN ARTICLE XIII. 

ARTICLE XVI - JOB POSTING AND FILLING OF VACANCIES 

SECTION 1. THE EMPLOYER SHALL PUBLICIZE TO THE STAFF THE 
AVAILABILITY OF JOBS WITHIN THE BARGAINING UNIT ( S) AT LEAST 
FIVE ( 5) DAYS BEFORE SELECTING ANY PERSON TO FILL SUCH JOBS. 
THIS FIVE ( 5) DAY PERIOD SHALL BEGIN TO RUN WHEN THE NOTICE IS 
POSTED AND A COPY DELIVERED TO THE UNION REPRESENTATIVE. THE 
NOTICE SHALL SPECIFY THE QUALIFICATIONS REQUIRED AND THE NATURE 
OF THE RESPONSIBILITIES INVOLVED. THE NOTICE SHALL DESCRIBE THE 
POSITION TO BE FILLED AS ACCURATELY AS POSSIBLE. 

SECTION 2. EMPLOYEES INTERESTED IN BEING CONSIDERED FOR THE 
POSTED POSITION MUST MAKE APPLICATION IN WRITING, WITHIN THE 
POSTING PERIOD. APPLICANTS SHALL BE NOTIFIED AS SOON AS POSSIBLE 
AFTER THE END OF POSTING PERIOD AS TO WHETHER THEY HAVE BEEN 
SELECTED, REJECTED, OR ARE STILL UNDER CONSIDERATION FOR THE 
POSITION, AND FOR WHAT REASON(S). THOSE HELD FOR CONSIDERATION 
SHALL BE NOTIFIED WHEN A DECISION HAS BEEN REACHED. 

SECTION 3. EMPLOYEES WHO MEET THE REQUISITE QUALIFICATIONS OF 
THE POSITION SHALL BE CONSIDERED PRIOR TO OUTSIDE APPLICANTS. 
IN THE EVENT THAT MORE THAN ONE QUALIFIED EMPLOYEE HAS APPLIED 
FOR THE POSITION, THE SELECTION SHALL BE BASED UPON ABILITY 
FIRST AND SENIORITY SECOND. EMPLOYEES WHO ARE NOT MEMBERS OF 
ORGANIZED BARGAINING UNITS WITHIN THE 43RD DISTRICT COURT SHALL 
BE CONSIDERED TO BE OUTSIDE APPLICANTS, AND THE COMPUTATION OF 
THEIR SENIORITY SHALL BEGIN WITH THE DATE OF THEIR ENTRY INTO 
THE BARGAINING UNIT. 

SECTION 4. AN EMPLOYEE WHO IS SELECTED TO FILL A HIGHER-RATED 
POSITION SHALL RECEIVE THE FIRST PAY RATE IN THE PAY GRADE TO 

WHICH HE/SHE HAS BEEN ADVANCED WHICH IS HIGHER THAN HIS/HER LAST 
RATE IN THE CLASSIFICATION FROM WHICH HE/SHE HAS BEEN PROMOTED. 

SECTION 5. AN EMPLOYEE WHO IS SELECTED TO FILL A POSITION IN A 
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DIFFERENT JOB CLASSIFICATION SHALL BE SUBJECT TO A TRIAL PERIOD 
OF SIX (6) MONTHS, DURING WHICH PERIOD THE EMPLOYEE SHALL HAVE 
THE RIGHT TO RETURN TO THE POSITION THE EMPLOYEE LAST HELD AND 
THE EMPLOYER SHALL HAVE THE RIGHT TO REQUIRE THE EMPLOYEE TO 
RETURN TO THE POSITION LAST HELD. THE TIME LIMITS MAY BE 
EXTENDED UP TO THIRTY (30) DAYS BY MUTUAL CONSENT OF THE 
EMPLOYER AND THE UNION. 

SECTION 6. IN THE EVENT THAT THERE IS A VACANCY IN THE 
CLASSIFICATION OF COURT ADMINISTRATOR, IN THE 43RD DISTRICT 
COURT, IT IS UNDERSTOOD AND AGREED THAT THE EMPLOYER RETAINS THE 
EXCLUSIVE AND UNQUALIFIED RIGHT TO FILL THE VACANCY BY SELECTING 
AN INDIVIDUAL OF EMPLOYER'S OWN CHOICE AND AT EMPLOYER'S SOLE 
DISCRETION FOR THE POSITION AND IS NOT IN ANY WAY OBLIGATED TO 
FILL THE VACANCY BY SELECTING AN EMPLOYEE OF THE COURT. 

ARTICLE XVII - OVERTIME 

SECTION 1. ALL OVERTIME, FOR PURPOSE OF CASH PAYMENT, IN EXCESS 
OF THE REGULAR WORK WEEK, MUST BE AUTHORIZED BY THE EMPLOYER. 
EMPLOYEES SHALL BE PAID FOR HOURS WORKED IN EXCESS OF THEIR 
REGULAR WORK WEEK AT THE RATE OF TIME-AND-ONE-HALF (1 1/2) WHAT 
WOULD BE THEIR REGULAR HOURLY RATE, IF THEY WERE BEING PAID ON 
AN HOURLY BASIS. SUNDAYS AND LEGAL HOLIDAYS SHALL BE PAID AT 
THE DOUBLE TIME (2) RATE. 

EMPLOYEES MAY, AT THEIR OPTION, SUBJECT TO APPROVAL BY THE 
EMPLOYER, BUILD UP COMPENSATORY TIME (CTO) AT TIME-AND-ONE-HALF 
TO USE AS ACCUMULATED TIME OFF INSTEAD OF PAID OVERTIME. ANY 
HOURS WORKED OVER 67 1/2 (CTO) HOURS BY EMPLOYEES WHOSE REGULAR 
WORK WEEK IS 37-1/2 HOURS MUST BE PAID FOR AT THE TIME-AND-ONE­
HALF (1-1/2) RATE. THIS ACCUMULATED COMPENSATORY TIME MAY ONLY 
BE TAKEN OFF WITH THE APPROVAL OF THE EMPLOYER. 

SECTION 2. ALL PERSONNEL WILL WORK OVERTIME WHEN REQUESTED TO 
DO SO UNLESS THE EMPLOYER, FOR GOOD REASONS, EXCUSED THE 
INDIVIDUAL. AN UNEXCUSED REFUSAL TO WORK OVERTIME WHEN 
REQUESTED MAY BE CAUSE FOR DISCIPLINARY ACTION IF GOOD CAUSE 
CANNOT BE PROVEN. 
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ARTICLE XVIII - HOLIDAYS 

SECTION 1. EMPLOYEES SHALL BE PAID ONE DAY'S REGULAR STRAIGHT 
TIME PAY FOR THE FOLLOWING HOLIDAYS: 

NEW YEAR'S DAY, JANUARY 1; 

MARTIN LUTHER KING, JR., DAY, THE THIRD MONDAY IN JANUARY IN 
CONJUNCTION WITH THE FEDERAL HOLIDAY; 

PRESIDENT'S DAY, THE THIRD MONDAY IN FEBRUARY; 

GOOD FRIDAY, FRIDAY PRECEDING EASTER SUNDAY; 

MEMORIAL DAY, THE LAST MONDAY IN MAY; 

INDEPENDENCE DAY, JULY 4; 

LABOR DAY, THE FIRST MONDAY IN SEPTEMBER; 

VETERANS' DAY, NOVEMBER 11; 

THANKSGIVING DAY, THE FOURTH THURSDAY IN NOVEMBER; 

FRIDAY AFTER THANKSGIVING; 

ONE HALF DAY PRECEEDING THE LAST WORKDAY BEFORE CHRISTMAS; 

CHRISTMAS EVE, DECEMBER 24; 

CHRISTMAS DAY, DECEMBER 25; AND 

NEW YEAR'S EVE, DECEMBER 31 

EMPLOYEE BIRTHDAY. 

WHEN NEW YEAR'S DAY, INDEPENDENCE DAY, VETERANS' DAY OR 
CHRISTMAS DAY FALLS ON SATURDAY, THE PRECEDING FRIDAY SHALL BE A 
HOLIDAY. WHEN NEW YEAR'S DAY, INDEPENDENCE DAY, VETERANS' DAY, 
OR CHRISTMAS DAY FALLS ON SUNDAY, THE FOLLOWING MONDAY SHALL BE 
A HOLIDAY. WHEN CHRISTMAS EVE OR NEW YEAR'S EVE FALLS ON 
FRIDAY, THE PRECEDING THURSDAY SHALL BE A HOLIDAY. WHEN 
CHRISTMAS EVE OR NEW YEAR'S EVE FALLS ON SATURDAY OR SUNDAY, THE 
PRECEDING FRIDAY SHALL BE A HOLIDAY. 
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SECTION 2. A JUDGE MAY CONTINUE A TRIAL IN PROGRESS OR DISPOSE 
OF JUDICIAL MATTERS ON ANY OF THE LISTED HOLIDAYS IF HE OR SHE 
FINDS IT TO BE NECESSARY. 

SECTION 3. TO BE ELIGIBLE FOR HOLIDAY PAY, AN EMPLOYEE MUST 
WORK THE REGULARLY SCHEDULED DAY BEFORE THE HOLIDAY AND THE 
REGULARLY SCHEDULED DAY AFTER THE HOLIDAY, PROVIDED, HOWEVER, 
THIS REQUIREMENT WILL NOT APPLY WITH RESPECT TO ANY HOLIDAY 
FALLING WITHIN AN EMPLOYEE'S AUTHORIZED VACATION PERIODS; AND 
PROVIDED FURTHER, THAT IF AN EMPLOYEE'S NAME IS ON THE PAYROLL 
AND HE IS PAID FOR THE DAY BEFORE AND THE DAY AFTER A HOLIDAY, 
IT WILL BE CONSIDERED AS A DAY WORKED. 

ARTICLE XIX - PERSONAL LEAVE DAYS 

A. AN EMPLOYEE SHALL BE GRANTED THREE PERSONAL LEAVE DAYS EACH 
FISCAL YEAR AS PROVIDED HEREIN. PERSONAL LEAVE TIME IS NON-
ACCUMULATIVE. IT CANNOT BE CARRIED FORWARD INTO ANOTHER FISCAL 
YEAR, AND IN NO CASE WILL AN EMPLOYEE BE PAID FOR ANY UNUSED 
PERSONAL LEAVE TIME. 

B. PERSONAL LEAVE TIME SHALL BE PRO-RATED AT THE RATE OF 1. 87 5 
HOURS PER MONTH FOR EMPLOYEES WORKING 1, 950 HOURS ANNUALLY AND 
SHALL BE COMPUTED ON THE BASIS OF NOT LESS THAN EIGHTEEN NORMAL 
SERVICE DAYS PER MONTH BEING WORKED BY THE EMPLOYEE. NO PERSONAL 
LEAVE TIME WILL BE EARNED IN A GIVEN MONTH BY ANY EMPLOYEE IF THE 
EMPLOYEE DOES NOT FULFILL THE MINIMUM EIGHTEEN DAY REQUIREMENT. 

C. PERSONAL LEAVE DAYS SHALL NOT BE CONSTRUED AS ADDITIONAL 
VACATION OR HOLIDAY TIME, EXCEPT FOR THE PURPOSES SET FORTH IN 
ARTICLE XVIII, SECTION 3. 

D. PERSONAL LEAVE DAYS SHALL BE REQUESTED IN ADVANCE IN WRITING 
TO THE EMPLOYER AND SHALL NOT BE DENIED WITHOUT GOOD CAUSE. 

E. PERSONAL LEAVE TIME SHALL ONLY BE USED FOR PERSONAL BUSINESS 
THAT CAN ONLY BE CONDUCTED DURING NORMAL BUSINESS HOURS, EXCEPT 
FOR THE PURPOSES SET FORTH IN ARTICLE XVIII, SECTION 3. 

F. APPROVAL OF USE OF PERSONAL LEAVE TIME BY THE EMPLOYER IS 
CONDITIONAL UPON VERIFICATION BY PAYROLL RECORDS. 
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ARTICLE XX - MATERNITY LEAVE OF ABSENCE 

A. METHODOLOGY 

1. THE EMPLOYEE MUST SUBMIT A MEDICAL REPORT FROM HER 
ATTENDING PHYSICIAN WHICH SPECIFIES THE PROJECTED DATE OF 
DELIVERY AND THE EMPLOYEE'S CONDITION AS IT AFFECTS HER ABILITY 
TO PERFORM HER DUTIES. THE EMPLOYEE SHALL FURNISH THE REPORT 
FROM HER ATTENDING PHYSICIAN WITHIN THE FIRST TRIMESTER OF 
PREGNANCY. 

2. THE EMPLOYEE MAY ELECT TO BE PAID ANY ACCRUED SICK TIME 
AND THE LETTER REQUESTING MATERNITY LEAVE MUST SPECIFY THE 
EFFECTIVE DATE OF THE MATERNITY LEAVE, THE ANTICIPATED DATE OF 
RETURN TO WORK, WHETHER THE EMPLOYEE WILL USE ACCRUED SICK TIME, 
AND IF SO, HOW MANY DAYS. 

3. THE EMPLOYER MAY, AT ITS OPTION REQUIRE EXAMINATION OR 
CONSULTATION BY A PHYSICIAN SELECTED BY THE EMPLOYER, PRIOR TO 
APPROVAL OF THE REQUEST. 

B. CONDITIONS 

1. A MATERNITY LEAVE SHALL BE TREATED AS ANY OTHER NON-DUTY 
MEDICAL LEAVE. IT WILL BE UNPAID EXCEPT FOR USE OF ACCRUED 
LEAVE TIME UNLESS THE EMPLOYEE QUALIFIES FOR BENEFITS UNDER A 
LONG-TERM, SHORT TERM WAGE INSURANCE PLAN AS DESCRIBED IN 
ARTICLE X. 

2. NO FRINGE BENEFITS ACCRUE TO AN EMPLOYEE ON UNPAID 
MATERNITY OR MEDICAL LEAVE, INCLUDING BUT NOT· LIMITED TO 
INSURANCE BENEFITS, PAID TIME OFF SUCH AS VACATION, HOLIDAYS, 
AND PERSONAL LEAVE, AND LONGEVITY BENEFITS. 

3. UPON RETURN TO WORK THE EMPLOYEE'S LONGEVITY DATE WILL 
BE ADJUSTED TO REFLECT LOSS OF TIME SPENT ON UNPAID MATERNITY 
LEAVE. IF THE EMPLOYEE IS ON UNPAID LEAVE FOR MORE THAN SIX 
MONTHS, SENIORITY SHALL ALSO BE ADJUSTED TO REFLECT LOSS OF TIME 
SPENT ON UNPAID LEAVE. 

4. ALL PAID TIME OFF (VACATION ACCRUAL, HOLIDAYS, PERSONAL 
LEAVE, SICK LEAVE, ETC.) IS PRO-RATED UPON THE EMPLOYEE'S RETURN 
TO WORK TO REFLECT LOSS OF TIME SPENT ON UNPAID MATERNITY LEAVE. 
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C. RETURN TO WORK 

1. THE EMPLOYEE, WITHIN THIRTY DAYS FOLLOWING TERMINATION 
OF THE PREGNANCY, MUST REPORT TO THE EMPLOYER AND PRESENT A 
MEDICAL REPORT FROM HER ATTENDING PHYSICIAN WHICH IS SPECIFIC AS 
TO THE EMPLOYEE'S CONDITION, AS IT AFFECTS ABILITY TO WORK AND 
WHICH INCLUDES THE DATE THE EMPLOYEE MAY RETURN TO WORK. UPON 
RECOMMENDATION OF THE ATTENDING PHYSICIAN, THE EMPLOYEE MAY 
REQUEST AN EXTENSION OF AN ADDITIONAL THIRTY DAYS MATERNITY 
LEAVE. AT ITS OPTION, THE EMPLOYER MAY REQUIRE AN EXAMINATION 
OR CONSULTATION BY A PHYSICIAN SELECTED BY THE EMPLOYER PRIOR TO 
GRANTING THE REQUEST. 

2. THE EMPLOYEE MUST RETURN TO WORK UPON COMPLETION OF THE 
APPROVED MATERNITY LEAVE, UPON A MUTUALLY AGREEABLE DATE, OR 
UPON CERTIFICATION BY A PHYSICIAN SELECTED BY THE EMPLOYER THAT 
THE EMPLOYEE IS ABLE TO RETURN TO REGULAR EMPLOYMENT. 

D. APPLICATION OF BENEFITS 

IT IS AGREED AND UNDERSTOOD THAT THE BENEFITS HEREIN DESCRIBED 
ARE ONLY APPLICABLE TO THE PERIOD OF TIME THE EMPLOYEE IS 
DISABLED AND SHALL ONLY BE APPLICABLE TO THOSE INDIVIDUALS WHO 
ARE DETERMINED TO BE DISABLED ON AND AFTER THE DATE OF THIS 
AGREEMENT. 

E. FAMILY AND MEDICAL LEAVE ACT OF 1993 

THE EMPLOYER AGREES THAT IT WILL COMPLY WITH THE FAMILY AND 
MEDICAL LEAVE ACT OF 1993 SHOULD IT APPLY TO THE COURT. 

ARTICLE XXI - COFFEE BREAKS AND MEAL PERIOD 

EMPLOYEES MAY TAKE ONE FIFTEEN ( 15) MINUTE COFFEE BREAK DURING 
THE MORNING WORK PERIOD AND ONE FIFTEEN (15) MINUTE COFFEE BREAK 
DURING THE AFTERNOON WORK PERIOD. 

IF AN EMPLOYEE CHOOSES TO TAKE A COFFEE BREAK DURING THE MORNING 
PERIOD, THE EMPLOYEE MUST TAKE IT AT LEAST ONE HOUR BEFORE A 
LUNCH BREAK. IF AN EMPLOYEE CHOOSES TO TAKE A COFFEE BREAK 
DURING THE AFTERNOON PERIOD, THE EMPLOYEE MUST TAKE IT AT LEAST 
ONE HOUR AFTER THE LUNCH BREAK AND ONE HOUR BEFORE THE CLOSE OF 
BUSINESS. IF AN EMPLOYEE FAILS TO UTILIZE HIS COFFEE BREAK TIME 
DURING EITHER WORK PERIOD, THE COFFEE BREAK TIME SHALL BE NON­
ACCUMULATIVE AND MAY NOT BE CARRIED INTO ANOTHER WORK PERIOD OR 
WORK DAY. 
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COFFEE BREAKS SHALL BE TAKEN CONSISTENT WITH THE NEED TO 
MAINTAIN THE OPERATIONAL EFFICIENCY OF THE EMPLOYER AND SHALL 
NOT INTERFERE WITH SAME. 

EMPLOYEES ARE ENTITLED TO AN UNPAID LUNCH PERIOD OF ONE (1) 
HOUR. 

ARTICLE XXII - RETIREMENT 

RETIREMENT PENSION: 

THE CONTROL UNIT, WHICH IS PRESENTLY THE CITY OF MADISON 
HEIGHTS, SHALL PROVIDE RETIREMENT PENSION BENEFITS AS PROVIDED 
IN THE RULES AND REGULATION OF THE MICHIGAN MUNICIPAL EMPLOYEE'S 
RETIREMENT SYSTEM. ALL EMPLOYEES UNDER THIS AGREEMENT ARE 
ENTITLED TO AND REQUIRED TO PARTICIPATE IN THIS PENSION PLAN. 

EFFECTIVE JULY 1, 1998, THE PENSION PLAN SHALL BE CHANGED TO B-2 
BASE AND F-50 RIDER, THE EMPLOYEE TO BE RESPONSIBLE FOR THE COST 
OF THIS CHANGE UP TO 3.04%. 

EFFECTIVE JULY 1, 2006, PENSION SHALL REMAIN UNCHANGED FOR 
CURRENT EMPLOYEES, EXCEPT AS FOLLOWS: 

A. ALL FULL-TIME COURT EMPLOYEES HIRED AFTER AUGUST 1, 2005 
MAY ELECT TO PARTICIPATE IN THE DEFINED CONTRIBUTION 
PENSION PROGRAM. THIS ELECTION SHALL BE IRREVOCABLE. 
EMPLOYER SHALL CONTRIBUTE 7% OF BASE WAGE; EMPLOYEES MAY 
CONTRIBUTE UP TO 8% OF BASE WAGE, TAX FREE. VESTING SHALL 
BE FIVE (5) YEARS AND EMPLOYER CONTRIBUTION AMOUNTS 
AVAILABLE AFTER VESTING PERIOD. 

B. ALL EMPLOYEES HIRED AFTER OCTOBER 2, 2006 SHALL 
PARTICIPATE IN THE DEFINED CONTRIBUTION PENSION PROGRAM. 
EMPLOYER SHALL CONTRIBUTE 7% OF BASE WAGE. EMPLOYEE MAY 
CONTRIBUTE UP TO 8% OF BASE WAGE, TAX FREE. VESTING SHALL 
BE IN SEVEN (7) YEARS AND EMPLOYER CONTRIBUTION AMOUNTS 
AVAILABLE AFTER VESTING PERIOD. 
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EFFECTIVE JULY 1, 2011, DEFINED BENEFIT (DB) EMPLOYEE PENSION 
CONTRIBUTION WILL BE 2.5% ON A PRE-TAX BASIS FOR EMPLOYEES 
ELIGIBLE FOR A DB PENSION AS DEFINED HEREIN. 

EMPLOYEES ARE ALSO ENTITLED TO PARTICIPATE IN A VOLUNTARY 457 
DEFERRED COMPENSATION PLAN OBTAINED THROUGH THE ICMA RETIREMENT 
CORPORATION, WHEREAS CONTRIBUTIONS ARE MADE BY THE EMPLOYEE 
THROUGH PAYROLL DEDUCTIONS. 

RETIREMENT HEALTH CARE: 

FULL TERM RETIREMENT IS DEFINED AS TWENTY-FIVE (25) YEARS OF 
SERVICE. 
IN EFFECT. 

THE LIMITATIONS SET FORTH ABOVE SHALL CONTINUE TO BE 

MERS HEALTH CARE SAVINGS PROGRAM (MERS-HCSP) TO BE IMPLEMENTED 
AS FOLLOWS: 

A. MANDATORY TO ALL EMPLOYEES HIRED AFTER 10-2-06 FROM 
OUTSIDE THE 43R0 DISTRICT COURT AND THE CITY OF MADISON 
HEIGHTS WORKFORCE. CURRENT EMPLOYEES HIRED AFTER MAY 23, 
1999, SHALL PARTICIPATE IN MERS-HCSP. 

B. FOR THOSE PARTICIPATING IN MERS-HCSP, THE EMPLOYER SHALL 
CONTRIBUTE $100 PER MONTH ($1,200 ANNUALLY) INTO THE 
ACCOUNT AND THE EMPLOYEE MAY CONTRIBUTE UP TO 8% OF GROSS 
SALARY. THE EMPLOYER SHALL PAY FOR CURRENT EMPLOYEES 
$1,200 FOR EACH YEAR OF CREDIT SERVICE RETROACTIVE TO 
DATE OF HIRE. CURRENT EMPLOYEES WILL BE DEEMED VESTED 
AFTER FIVE (5) YEARS OF SERVICE WITH THE EMPLOYER, 
INCLUSIVE OF PRIOR YEARS OF SERVICE FROM DATE OF THIS 
AGREEMENT. EMPLOYEES HIRED AFTER OCTOBER 1, 2006 SHALL 
REQUIRE FIVE ( 5) YEARS VESTING. UPON TERMINATION FROM 
THE COURT, FOR ANY REASON, THE EMPLOYEE CONTRIBUTION OF 
THE ACCOUNT WOULD BE ALLOWABLE UNDER IRS RULES. EMPLOYER 
CONTRIBUTION IS AVAILABLE AFTER APPROPRIATE VESTING 
PERIOD. 

EFFECTIVE UPON RATIFICATION OF THE TENTATIVE AGREEMENT 
SIGNED ON 11-20-2015, THE CITY OF MADISON HEIGHTS 
CONTRIBUTION TO THE HCSP FOR BARGAINING UNIT MEMBER WHO 
PARTICIPATE IN THE HCSP AND WERE HIRED ON OR AFTER MAY 
24, 1999, SHALL BE INCREASED FROM $100 PER MONTH TO 3% OF 
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AN EMPLOYEE'S BASE PAY. SHOULD THE 3% CALCULATE AT LESS 
THAN $100 PER MONTH, THAT MEMBER WILL RECEIVE $100 PER 
MONTH UNTIL SUCH TIME THAT THE 3% IS EQUAL TO OR GREATER 
THAN $100 PER MONTH. 

C. EFFECTIVE APRIL 13, 2015, ALL EMPLOYEES HIRED ON OR 
BEFORE MAY 24,1999 THAT ARE CURRENT PARTICIPANTS IN THE 
MERS-HCSP SHALL MAINTAIN THEIR EMPLOYEE CONTRIBUTION OF 
1. 5% AS AGREED UPON ON OCTOBER 2, 2006. ALL EMPLOYEES 
HIRED AFTER MAY 24, 1999 BUT BEFORE SEPTEMBER 14, 1999 
THAT ARE CURRENT PARTICIPANTS IN THE MERS-HCSP SHALL 
MAINTAIN THEIR EMPLOYEE CONTRIBUTION AT 3. 0% AS AGREED 
UPON ON OCTOBER 2, 2006. ALL EMPLOYEES HIRED ON MAY 28, 
2013 OR THEREAFTER SHALL CONTRIBUTE 1% TO THE MERS-HCSP. 

D. ALL RETIREES RETIRING AFTER JULY 1, 2014, AND WHO ARE 
ELIGIBLE FOR RETIREE HEALTH INSURANCE AS DEFINED BY THIS 
COLLECTIVE BARGAINING AGREEMENT, SHALL RECEIVE THE SAME 
PRESCRIPTION DRUG BENEFITS AFFORDED TO ACTIVE EMPLOYEES. 

E. RETIREES WHO RETIRE AFTER JULY 1, 2014 MUST ENROLL IN 
MEDICARE PART B UPON ELIGIBILITY, AT THE RETIREE'S SOLE 
EXPENSE. 

ARTICLE XXIII - MILEAGE 

EMPLOYEES SHALL BE COMPENSATED FOR TRAVEL EXPENSES IN CARRYING 
OUT EMPLOYER'S BUSINESS AS FOLLOWS: 

A. WHEN AN EMPLOYEE'S CAR IS USED IN THE COURSE OF THE 
EMPLOYER'S BUSINESS, (EXCEPT TO AND FROM WORK AND LUNCH), 
REIMBURSEMENT SHALL BE AT A RATE OF 32.0 CENTS PER MILE. 

B. ALL NECESSARY TOLLS, AND PARKING FEES FOR WHICH RECEIPTS 
SHALL BE SUBMITTED. 

C. ALL NECESSARY TELEPHONE CALLS MADE BY AN EMPLOYEE, WHILE 
AWAY FROM HIS/HER OFFICE, IN PERFORMANCE OF HIS/HER JOB 
RESPONSIBILITIES. 

ALL TRAVEL EXPENSES SHALL BE REPORTED MONTHLY ON EMPLOYER'S 
MILEAGE FORM AND SHALL BE REIMBURSED NO LATER THAN THIRTY (30) 
DAYS OF SUBMISSION OF SAID FORM. 
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ARTICLE XXIV - TUITION REFUND 

THE EMPLOYER SHALL REIMBURSE THE EMPLOYEE FOR TUITION, WHICH IS 
PAID FOR ANY COURSE THAT HAS A DIRECT RELATIONSHIP ON HIS/HER 
EMPLOYMENT AND HAS BEEN PRE-APPROVED BY THE EMPLOYER. THE 
MAXIMUM THAT SHALL BE PAID IS $500.00 PER FISCAL YEAR. THE 
PAYMENT IS ALSO CONDITIONED UPON THE EMPLOYEE RECEIVING A 
PASSING GRADE IN THE COURSE OF "C" OR BETTER. ANY EMPLOYEE 
LEAVING THE EMPLOY OF THE COURT WITHIN 12 MONTHS OF COMPLETING 
THE COURSE SHALL REIMBURSE THE COURT FOR ALL TUITION PAID FOR 
SAID COURSE. 
100% - 3.0 - 4.0 
75%- 2.0- 2.9 

0 - 1.99 OR BELOW 

ARTICLE XXV - UNIFORM ALLOWANCE 

COURT OFFICERS SHALL WEAR AN APPROPRIATE NAVY BLUE SPORT COAT 
WITH A 43RD DISTRICT COURT INSIGNIA, GREY SLACKS AND AN 
APPROPRIATE SHIRT AND TIE. 

A COURT OFFICER MAY PURCHASE NEW ITEMS (UP TO $300.00) ONLY WHEN 
PREVIOUSLY APPROVED BY THE CHIEF JUDGE, JUDGE OR COURT 
ADMINISTRATOR. ANY UNUSED PORTION SHALL NOT BE CARRIED OVER FROM 
YEAR TO YEAR. 

ARTICLE XXVI - PERSONNEL FILES 

EMPLOYEES WILL BE ALLOWED TO CHECK THEIR PERSONNEL FILES UPON 
REQUEST IN ACCORDANCE WITH APPLICABLE LAW. 

NO INFORMATION CONTAINED IN AN EMPLOYEE'S PERSONNEL FILE WILL BE 
GIVEN TO A THIRD PARTY WITHOUT THE EMPLOYEE'S KNOWLEDGE, EXCEPT 
AS REQUIRED BY LAW. 
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ARTICLE XXVII - JURY DUTY 

AN EMPLOYEE WHO RECEIVES A JURY DUTY INTERVIEW AND APPEARANCE 
NOTICE SHALL INFORM THE EMPLOYER AS SOON AS POSSIBLE OF SUCH 
NOTICE. 

IF SAID EMPLOYEE IS SUMMONED AND REPORTS FOR JURY DUTY, THE 
EMPLOYEE SHALL BE PAID THE DIFFERENCE BETWEEN THE AMOUNT 
RECEIVED AS A JUROR, MINUS ANY EXPENSE MONEY, AND THE REGULAR 
PAY FOR ALL THE DAYS THE EMPLOYEE IS REQUIRED TO SERVE ON JURY 
DUTY PROVIDED THE EMPLOYEE IS AVAILABLE FOR WORK WITHIN THE 
REGULAR WORK SCHEDULE WHEN NOT OCCUPIED WITH JURY DUTY. 

TO BE ELIGIBLE FOR JURY DUTY PAY DIFFERENTIAL, THE EMPLOYEE MUST 
FURNISH THE EMPLOYER WITH A COPY OF JURY DUTY NOTICE AND THE 
CHECK STUB INDICATING THE DATES FOR WHICH JURY DUTY PAY WAS 
RECEIVED. 

JURY DUTY WILL BE CONSIDERED AS TIME WORKED FOR THE PURPOSE OF 
COMPUTING SICK LEAVE AND VACATION. 

ARTICLE XXVIII - WAGES 

SEE ATTACHMENT "A" ON NEXT PAGE 
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43rd District Court Clerk's Union 
Attachment "A" 

Annually 

$44,460.00 
$38,707.50 
$37,284.00 

6iTWinth o;~. : ,.,.- . - 1 "'' 1o- 18month 

Annually Annually 
$49,276.50 $54,580.50 

$42,900.00 $47,521.50 

$41,301.00 $45,766.50 



ARTICLE XXIX - SAVINGS CLAUSE 

IF ANY ARTICLE OR SECTION OF THIS AGREEMENT OR ANY SUPPLEMENT 
THERETO SHOULD BE HELD INVALID BY OPERATION OF LAW, BY ANY 
TRIBUNAL OF COMPETENT JURISDICTION, BY ANY COURT RULE ADOPTED, 
AMENDED OR SUPPLEMENTED BY THE MICHIGAN SUPREME COURT, BY ANY 
STATUTE WHICH IS ENACTED OR AMENDED, AND/OR BY ANY DIRECTIVE 
ISSUED BY THE STATE COURT ADMINISTRATOR, OR IF COMPLIANCE WITH 
OR ENFORCEMENT OF AN ARTICLE OR SECTION SHOULD BE RESTRAINED BY 
ANY TRIBUNAL OF COMPETENT JURISDICTION, THE REMAINDER OF THIS 
AGREEMENT AND SUPPLEMENTS SHALL NOT BE AFFECTED THEREBY, AND THE 
PARTIES SHALL ENTER INTO IMMEDIATE COLLECTIVE BARGAINING 
NEGOTIATIONS FOR THE PURPOSE OF ATTEMPTING TO ARRIVE AT A 
MUTUALLY SATISFACTORY REPLACEMENT FOR SUCH ARTICLE OR SECTION. 

ARTICLE XXX - WAIVER OF DUTY TO BARGAIN 

THE PARTIES ACKNOWLEDGE THAT DURING NEGOTIATIONS WHICH RESULTED 
IN THIS AGREEMENT, EACH HAD THE UNLIMITED RIGHT AND OPPORTUNITY 
TO MAKE DEMANDS AND PROPOSALS WITH RESPECT TO ANY SUBJECT OR 
MATTER OF COLLECTIVE BARGAINING, AND THAT THE UNDERSTANDING AND 
AGREEMENTS ARRIVED AT BY THE PARTIES AFTER THE EXERCISE OF THAT 
RIGHT AND OPPORTUNITY ARE SET FORTH IN THIS AGREEMENT. 
THEREFORE, THE EMPLOYER AND UNION, FOR THE LIFE OF THIS 
AGREEMENT, EACH VOLUNTARILY AND UNQUALIFIEDLY WAIVES THE RIGHT 
AND EACH AGREE THAT THE OTHER SHALL NOT BE OBLIGATED TO BARGAIN 
COLLECTIVELY WITH RESPECT TO ANY SUBJECT MATTER NOT SPECIFICALLY 
REFERRED TO OR COVERED IN THIS AGREEMENT, EVEN THOUGH SUCH 
SUBJECTS OR MATTERS MAY NOT HAVE BEEN WITHIN THE KNOWLEDGE OR 
CONTEMPLATION OF EITHER OR BOTH OF THE PARTIES AT THE TIME THEY 
NEGOTIATED OR SIGNED THIS AGREEMENT. 
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ARTICLE XXXI - LIFE INSURANCE 

EMPLOYEES WITHIN THE BARGAINING UNIT COVERED BY THIS AGREEMENT 
SHALL BE ENTITLED TO GROUP LIFE INSURANCE VALUED AT $35,000. 
THE ENTIRE COST OF PREMIUMS FOR SAME SHALL BE ASSUMED AND PAID 
BY THE FUNDING UNIT, WHICH IS PRESENTLY THE CITY OF MADISON 
HEIGHTS. EMPLOYEES MAY PURCHASE ADDITIONAL GROUP LIFE INSURANCE 
THROUGH THE CITY TO THE EXTENT PERMITTED BY THE INSURANCE 
CARRIER, IF DESIRED. THE ADDITIONAL PREMIUM MAY BE DEDUCTED 
FROM THE EMPLOYEE'S PAY. THE CITY WILL PAY THE NECESSARY 
PREMIUMS FOR CONTINUATION OF $35,000 LIFE INSURANCE FOR ANY 
EMPLOYEE DISABLED, IN ACCORDANCE WITH PROVISIONS OF THE GROUP 
POLICY IF SAID EMPLOYEE HAS BEEN AN EMPLOYEE FOR ONE CONTINUOUS 
YEAR PRIOR TO DISABLEMENT. THE INSURANCE SHALL BE PAID UP TO 
RETIREMENT AGE OF THE EMPLOYEE. 

EMPLOYEES WITHIN THE BARGAINING UNIT COVERED BY THIS AGREEMENT 
WHO RETIRE WITH A CITY PENSION SHALL BE ENTITLED TO GROUP LIFE 
INSURANCE VALUED AT $10,000. THE COST OF PREMIUMS SHALL BE PAID 
BY THE CITY OF MADISON HEIGHTS. 

EFFECTIVE JULY 1, 2011, ELIMINATE RETIREE LIFE INSURANCE FOR NEW 
HIRES ONLY FROM OUTSIDE THE CITY'S WORKFORCE. 

XXXII - GENERAL PROPOSAL 

THE COURT RETAINS RIGHT TO REGULATE WHO IS PART-TIME AND WHO IS 
FULL-TIME AND TO DETERMINE THE NUMBER OF HOURS THAT ESTABLISH 
PART-TIME EMPLOYMENT. 

ARTICLE XXXIII - TERMINATION OF AGREEMENT 

SECTION 1. THIS AGREEMENT SHALL BE IN FULL FORCE AND EFFECT 
FROM JULY 1, 2013 TO JUNE 30, 2017. THIS CONTRACT SHALL CONTINUE 
IN FULL FORCE AND EFFECT FROM YEAR-TO-YEAR THEREAFTER UNLESS 
WRITTEN NOTICE OF DESIRE TO RENEGOTIATE OR TERMINATE THIS 
AGREEMENT IS SERVED ON EITHER PARTY AT LEAST SIXTY ( 60) DAYS 
PRIOR TO THE DATE OF THE ADOPTION OF THE CITY BUDGET FOR THE 
ENSUING FISCAL YEAR IN WHICH THIS AGREEMENT EXPIRES. 

SECTION 2. IN THE EVENT OF AN INADVERTENT FAILURE BY EITHER 
PARTY TO GIVE THE NOTICE SET FORTH IN SECTION 1 OF THIS ARTICLE, 
SUCH PARTY MAY GIVE NOTICE AT ANY TIME PRIOR TO THE TERMINATION 
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OF AUTOMATIC RENEWAL DATE OF THIS AGREEMENT. IF SUCH WRITTEN 
NOTICE IS GIVEN IN ACCORDANCE WITH THE PROVISIONS OF THIS 
SECTION, THE EXPIRATION DATE OF THIS AGREEMENT SHALL BE THE 61ST 
DAY FOLLOWING SUCH NOTICE. 

IN WITNESS WHEREOF: THE PARTIES HERETO HAVE HEREUNDER SET THEIR 
HANDS AND SEALS THIS 

FORTY-THIRD 

( 
I 

Dil3TRICT 
/ 

COURT 

MADISON HEIGHTS COURT CLERKS ASSOCIATION 

REPRESENTATIVE 
MADISON HEIGHTS CLERKS ASSOCIATION 
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ADDENDUMS 
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TE;'IITATTVE AGIH~E:VIF:'JT 

rh~ l'vladi,on llcrgltb ·IJ' fli.;u ict t'our: (h~n·in:dier ··court'') and the !\ili!dison Heights 'I >'d 

[)i,trict Corm l'h.:rk ':; l 'ni<tll 1 hereinaikr '·l lniPn") h~reh} agr~t!. 'uhjecl Jo raJ ific:ation by the ('nun Dnd 

by the I •nion, ID :111 amendment tn th,• C\i<ting l,,lkcttll' b.ngainin!! r;;rccmcnl fi.1r Jhc tcrm.lul.v I, 2011 

JhttlUgh Jun~ JO, ~I) 17 ~un'>t'> 1 ing uf .rll tcnn, .trtd pm1 i,ion> ol, ami all attachments In, !he existing 

cullcrli'<-' bMgaining agn'L'II1~nt hetl\el'n the partie' t'Xtcpt liH' the lt•lfuwirtg Itltldilic:ttions: 

a) \Vage illlTtase or lt!·i~ Jtn· all bargaini11g 1111it cmployt.!es: cJ'JCctivc retroactive tu July I. 2015: 

modi I)' Sdtcdu_le " /\"wage table accmdingly, (5c'c 1\Jtuchnrcnl ''/\' '). 

b) f{atilication bonus fi1r all b:trgaining unit employees who were on the rayroll as of July I, 

2015. c~uallo 1% ()!'employee's 7/1/15 base wage; humts ltl be p:tid nn later than JO days nlicr date of' 

City ratilication or this Tt·m:ttil-c Agrcentenl. This ralilicalion bonus shall not be rolled into base wage, 

nnr included in pension FAC or any other wage-based bcnclits. 

c) \\'age im;rcase or 2'Yio J'ur all bargaining IIIli! cmrloyccs, ei'!Cctive July I, 2016: modify 

Sdtcdulc "t\ ''wage Jabk accordingly tsee i\tlachment "A "). 

2) Ei'l~t·tiVl' upnn ratification. the City nf :VIndi;nn Height:; contribution tn the I·ICSP for bargaining unil 

members who partidp:IIc in th.: IICSP prognun and were hired ott <II' af'Jcr i\·lay 24. 1999, shnll be 

in~rensed from SIOI! per nrnnth to .1'!·~• nJ' an employee's hasc ray. Should lite:)')!;, calcui~H'~ ill lc$S than 

S I Oil per urnntlt, tlt:tl member \\'ill n:ccivc $100 per tn<lllth until such tintc thai tile 3% is equ~tl Jo or 

greater lh:m $1 00 pet month . 

f(ll~ fIll l!NION: 

Dal~d· [ L:=-.J _3 
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LETTEH. OF C.\DF!<.~TA.\"DJNG 

W!-JLRI ';\S. 1hc -U'' f);-;irict Coml <!nd the i'v'laciison I !eights Cuun Clerk 
i\ssocia:ion h<l\c' .\gi-ecd tc1 1!1c followi!1g Leiter ofLndcr;-,"lJJcltng: 

I Jkni 1 c ,-\ pri i 13, 2() IS. ;d i clllployeL'S hi reel on or bd()!'e IVlay 24, I l)(}t) that 
are Ctl!rcnl1Xlrticip;11llS in llw [VIERS-! ICSJ> shull maintain their cmplo;cc 
contributit1n or l.:l'' ·o as agreed upon tln October 2. 2006. All employees 
hired alter May 24, 1991) but bc(()J'c September 14, 191>9 thc~t arc ClllTCill 
participm1ls in the !VIERS-I IC'SP shall maimain their employee contribution 
ul. 3.0°-o as agreed upon on Oc1obcr 2. 200(J. All employees hired on J'vlay 
28, 2013 or thcrea/ler shall contribute I 0/ o to the 1\ IERS-!ICSP. 

Current pa1iicipants include: 
Lora Van Giesen- .J%1 
Traey St>baslilln - L51Yo 
Vincent Colo - I .01Yo 

Vincem Colo agrees that this Letter of l 1ndcrstnncling docs not affect any of 
his \Ill- RS-HCSP contributions made prior to t\pri I 13, 2015. 

_ .. -, 
' ; 

•! / ••• ./ 

/' ( .---1 
) .. _ ,: ~-~~:~ /~·-- . 

l '';..LJ l:. I / c \ 
-. --- --r-- I - ---

JJOJ1. Joseph Longo !1 
Chief .lLidge 
Date: ''' 

FOR l'IJJ~ UNION: 

-~?t~)!ifi~'t/2]))/~J. 
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Repr\sentative .. 
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LETTIGR OF UNDEHSTANDlNG 

\\I IF I~ E:\S, -13'" Di . .:;trict Coun (hen::inaftcr, T ourt'') and the Madist)ll Heigh is 

4_;rJ Dl'-llict C:oun llcrks !Jnion (lil'reina!ler, ,;Union'· ), have <!greed to the rollowing 

1 cttcr 0 r !lndcrslanding: 

i. ,\II \ktnbcrc, tlf ihe ll:~rgaining Unit ~hall be made whole J'nr any lost Stcp 

lncn::ase~, loo,l V<Jcalintl Step imTe<tses m lost Longc\·ity :-,tcp lncrl'H~l'' that would iHLVl' 

bl'Cll Ccll!lCd since July I, 2013 bui IH:rc lost because or I''\ :'\4, ir the lcntatii'L' 

,'\grceJllcr!lteached between the panics ]11\.:Scnlly being voll·d on i,; approved and ratified 

by both panics. 

This i\g.rccmcnt will be null and \'t>id should either party turn duwn the 

J'e!llil[j I C ; \grcCJllCill. 

ljJR!;;~~/ 
/ !/-; - // 6 ') 
I, JIO!l :-1~iTfl~~ -- --¥ 

/ 

;~1 - -:-~ ·I - -t· ___ ;. _. ---~ 

,.,1 

DA'lP 
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HlR ll II:: Ul\ION: 

)n ~/1 i!..--1(-<-._.( ( / I ~::--._ ' 
. (.2L.he:::_ ..::::: ·<:~-· LK22/ti:\j 

ivfartha Covert, Court Clerk 
Representative 

'1 ..-;?-.Jt.j 
DAIF 



/ 

I 
1/ 

I 

6. v' ., )~ 

,\1JJ:SQJLHl!nrl·l~__:llr.! .!Jill! ICI ( 'ouq 
nnd 

~·:,LciJ~<iJ: i-lcJ~;I:r~ 41 · OJ~Iq~t Co~r! ~.:lcrksJ;,. , ,,, 

2fll 3 lontz:H..J .\1t;gCJliCl(H.1i1S 

;·e:·l'J!!~;;; .'\gr~~:nc.,, 
July 16, 20 ,,~ 

l"hr~c Y car l"c1 m July :. ?0 I J !hrnu~h June ltl. 7.0 I!> 
\V.1~c I ret;~.: :or L.'rm ol C,mtn.:~..~ 
2ti% \rkdu;al ln~ur.ulL't. I'J~llllllil~'- :tP cn1ploy< ~s (P.·\ I :S2j. Should PI\ 15~ he repcak·d~ tiK· 
;"lill·l~~ \":JIIiLIH.;goll.ltC lht IHliHILt 
c 'on p y \\l~h R1ght tn \Vmk IL'p:l'·::latJllll P.1rti~s shall initiat:.: a s~rh:.;equt:l\1 agrct:mcJll tJil 

appmpn,u:: cunli .u·tual lanpn.~~c 
lnstttuk min ,dct'ut'; lllrct..t Lilpo:-;.tll)l' .my ,1nd .111 p3J'tnll chtr:ks fr,)m lht: City ill(l11di11g spcci:tl 
pars (longn II}', npi-IHii L'h,.. > 

MirruringofRciJH'" llcallh IIISllr:lncc IJ~ugC'ardOnly liu· all rcli rCl'S tcliring aiic"rJuly I. 201<1. 
I<L'Iirc~:s who re:irc afi:.:r July I, :~01·1 tnJst enroll in J\'kdicnrc P4!rt II upon ~..·ligibllity , "llhc..· 
IC'ti~t·c ' :o: ,:;rJil..' expt·n:-a· 

X. Fliminnlion of sick lei.tVC rwyoul fi.1r kmnnat1on or volunlary quiL Payuut only with minimum 
1.5 )"t..::li'S urst.:rvil.:e, or full p~:nsion, l)l' Ill CVCill CJflil)'lll'l' 

9. •I Elknive .l;munry I, 21ll5 provide $!25 inln rm:h l"!l1(lluycc\ FSA accounl. 
Ill v' l'ilcdtw Jul) I, :'.0 IS clmull.!lllHJ of ,dlunp.tid turhmgh days 

__. .- --·-->t ~\ ':l,·ctl\·e upon t.Jiil"ic.uwll \kdtc:~l lnslil:tiiLC Opt Our ICI i3 OllO 
/ . ..--··--- / 

I·OR Tllp;"<Jf'JRT , .," I·OR Till I'NI~·N: 
// -·-·--- - -- - - ·· /i/7 'y/ d-c;;r ----~ 

4 , /l ~--·-~::.v-
( / --'----- ---··· - I . { <-'~- c.:.:. ..,-'-._"'"-C-:)T) ot-:......_..,... --

1101'1.. Krlllt 1' . llunl_______ ~·lallha l ovcJI . Court Clerk RcplC>CIIlaLi·.•c 

---· -·-- ·-z- I 7- J I 
flt\ fl' DATI' . 

I .... ... \_ __ 

fJATF 

45 



-· 
SUPPLEMENTAL PARTICIPATION AGREEMENT 

A Participation Agreement made and entered into this _Lth clay of 
_ Decernbe12_~.u_ _______ , between the 43'" District Court City of Madison Heights 
(hereinafter referred to as the ''Participating Employer''), and Ciiy of Madison Heights 
(hereinafter referred to as the "Employer"). 

WHEREAS , there exists a Cafeteria Plan entered into on the li_i-!_ day of 
___ U. :=_c~!~~_r._, __ 2_<l !_!: ____ -------···-- • namely t11e City of Madison Heights Cafeteria and Flexible 
Spending Plan, called the "Plan, " established by tile Employer (a copy being attacl1ed hereto as 
ExilJI.JJt ' A" and made a part hereof by reference) ; and 

WHEREAS, the Plan provides that any other Participating Employer may, with 
the consent of the Employer, adopt the Plan and participate therein by a properly executed 
document evidencing said intent of said Participating Employer; 

NOW, THEREFORE, the Participating Employer hereby becomes a party to the 
Plan, effective the _?..£!:_ day of -~<:~_mber, 2.Q)_"-._ __________ , and the Employer hereby 
consents to such adoption and participation upon the following terms: 

(1) Wherever a right or obligation is imposed upon the Employer by the terms 
of the Plan, the same shall extend to the Participating Employer as the 
"Employer" under the Plan and shall be separate and distinct frqm that imposed 
upon the Employer. It is the intention of the parties that the Participating 
Employer shall be a party to the Plan and treated in all respects as the Employer 
thereunder, with its employees to be considered as the Employees or 
Participants, as the case may be, thereunder. Howeve1·, the participation of the 
Participating Employer in tile Plan sl1a!l ln no way diminish, augment, modify, or 
in any way affect ihe rights and duties of t11e Employer, its Employees, or 
Participants, under the Plan. 

(2) The execution of this Agreement by Ibis Participating Employer shall be 
construed as the adoption of the Plan in every respect as if said Plan had this 
date been executed by the Participating Employer, except as otl1erwise expressly 
provided herein or in any amendment tl1at may subsequently be adopted hereto. 

(3) All actions required by the Plan to be taken by the Employer shall be 
effective witl1 respect to the Participating Employer if taken by the Employer, and 
the Participating Employer he1·eby irrevocably designates the Employer as its 
agent for such purposes. 
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IN WITI'IJESS WHEREOF, the Par1icipating Employer and the Employer have 
caused this Supplemental Particrpation Agreement to be executed in t11eir respective names on 
ihe day and date first above written. 

Signed, sealed, ancl delivered in the presence of : 
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..... ~7 /,. 

43~~- t:Jisir i ~t C?urt 9{Y.~f Madison Heights 
( . . i.-'-...._/ 

8'/'- / '-'L( '.h 1~<1, .... -- -·---:-­
/ Hon . . .Jos.£.!'1\L:~gp, Chief Judge 

.PARTICIPA liNG 'EMF'LOYER 
I ' / 

cfty of Madi:on Heights 

By_ 
EMPLOYER 



'14/2ell 13:15 2485B~25S9 

'/14/ :iBU ~3: 21 2t,85937721 

43RD_DISTRICT COURT 

qJRD DISTRICT COURT 

Tentlltil'll AgJWment 

43~'~ Di!ltrict Court 
And 

43n1 District Conrt EmployctS AssoclntiOll 
,Tu),y 13,2011 

All P.rovfslouH efl:cclfve July 1) Mil c:rcept where nof.ed 

l. 2 Year Col\tr!tct (7/1/11 tQ 6/~0113) 

PAGE (J2/03 

PAGE B1/B2 

2. Wnp,e-two yenr WAge fh:e:ze plus iivo (S) unpaid tiltl<mgh.daysll!j oo.ttlin!>!l ill An.iclo VI. 

3. EmpluyJ;O pen~fon co,ntribution would b~ l~c.rcascd 2.5% on a pre-tax basis 

4. Health care Plt~os (efl'~-ativc OJIOt/2012) 

a. Col'l\m1111ity !311le 4 including: 
,. $500 (sing!<:) I Sl ,000 (couplt:lfatuily) dedt1ctible 
o PrctvB!]tlltivc care 100% with Health ca~ reform rider 811d coiJlsurBJJ.ce nt 80"10 

in network ,,;u, nnnual cmploycu maximum of $1,500 (single) I $3,000 
(couplc/.F.unily) 

,. $30 office visit 
o $150 em~cy room 
o $30 urgent care 
• Closed formutazy Rx $5 (generi") I $40 (proib!Ted brand) I $80 (non~&rrcd 

brnnd), M.nil Order Presclil'f.lon Ptug 90 day supply with 2 month capay 
{MOPD2) 

b. ~lhninatc misti(lg Blue Cnrc Network 11!1.d ,llle:< Blue If Options 

a, Upon contract sr.t1tcment prlot to July 25, 2011, IJO Slllte-.mandlltcd emp1oyeo prcmiiiJII 
~.onttibtJtiOlls shall be im}XI$ed fm tho life of the coottact 

.\>agel of2 7/14/2011 
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!17/14/2!111 13:15 2485842599 

t37/141:1llll 13: 21 '[ql;lb'd3772l 

b{fJ)I~<~~ptin~ 

43RD_DI5TRICT COURT 
43RD DISTRICT GQURT 

PAGE !13/63 

I'AeE !l2l!l2 

5. Self Insuro 31l mclical piB11S n.s otltliMd in tho Cotlcctive Ba!'glliniog A2fl!eroeo.t at Cl,ty'o 
r.ale di&crction 

6. .Effuctivc J11nunry I, 20!:2, establisll Cafctcti\t l'lml Section 125 fbr qualifioo m~dicnl 
Clql(:ll~ COlllp!iaJt( With afl J.RS regulations for empJo~ tQ COntribute mont;.y Otl n pre-111X 
bn.sls up to a limit sat by the employer iu catnplianoo wl!n lRS regulations and Hcaltb Call! 
Reform. No City conlributiun. 

7. ElilllinatQ retiree lire insuranc<1 for new b.ire9 c.mly from outslcle tbe Cit¥'• worldllrc~ 

8. T..anguu~e for He:.lth Core Rcfonu 

A. The City s~all comply w.Jth all provisions of Health C3ro :R.tlfOtln and 11.9 such healtlt 
insnrance plans nre SUJ\ject to ohnngo in order to remain in complinoce wltb ~o rmrl 
ll'l'Oid penalties and subs\dies. 

B. 'The City res¢lilcs the right to maintaitl or institute cost eontnimnent mei!Slll'ell relative 
to inRllrtlllCO covcmge in order to mmnm h\ oomptie.nl)() with Hettlth Cetc Rcfurm, and 
the employer or Union may reopen the conlll!cf to address f{¢alth CIII'C Refortn Issue~ 
only. 

9. Comply witlr Oovemot'a EV!P :lO% prem)um sharing. Health care preruiUTIJ costs f(lt aow 
hires ahnlJ include a mlnimum employee ;ham of20%, O.R tho employer's share shallllo cost 
comretit.ive with tho now stn.tn prefC!l'l'd provider orgrutization ht!:!ltl\ phm on a p..."T>Clllploy~ 
ba.~is. 

I(>, Court retain, right to regulate who is pllrt-timc. und who is full-time 8Ird to dattmnlno the 
omn!H:r of hot•m thst cmnbllsh pnn-timo employment Current ba<gaiuing tmit ntcltlbcrs will 
not be reduced to pn!t-time. 

Page2 o£2 7/14/.Wll 
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CDNf~.\l i ·,\JI·\!Ilfll A<Wi:TiviFNTFOIUULY i. 2010 

IIH.: parlic'' ~rgr\'l: til:!l. rile .rgrt't.:lllc'lll c·:r.-.;r,~d on l·~bnwr) ! 1', 2lll 0 shail be anll'ndcd w 
read n~ l(lii<•I>S: 

I. /'Ire· f\,J!ICCA .tgrets Lhat iht• 2'~/f, wage lllCI'l'd~t' schcchr!,·d t'nr July I, 2010 ~hall 
hl' l'iintinaicd. 

'I I he\ II ICC!\ ~h.lil rcl:lirt J.iti.; lnsur.mcc llt.:!!~lir;,. 

:1. :\ 0!t.:11· .\l'lic/e \'I shall be c:n.:~rll'lL :\ruck\ I <>h:lil be cntitlccl '·J · l RJ.Oll(r[J 
DA Y'i". 
1 . :11rguo~gc in !\rtic.il' \'1 sh:rll read ao; l'<>lln11~· 

,\LJ. B:\l{lrc\l'lli\C/ tJNIT i\·1/clvWJ J{~S/1;\/.L I t\Ki:.l:-.. 11\C/1 IISl', \1 
Yl.'\1{ . Ill IJA YS (75 JJCJI iRS) \\'II /lUI I I'\ Y KNU\Vl\ \S llJRI.OlJ(iJI 
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I ( l Ji\li'ACT I HE OJ>J·:R,\TJON 01· TJ II l 01.1~ l. J'llf 75 l If)[ IRS AN:--11 1AI . 
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01: l\0 J J.I·SS II L \I\ I 1101 11{. I 'SE m: FLIRLOU(ill rJML: WILL nJ : 
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I·\ 1!'1.( JY.l I H;\ '- NCl' l t : ~LJJ A I 1.1 i\ST -: :i l IOUR.S Jl\ ONE tv! ON l I f. 
S \II l I :-.JJ•L< l Y H. il.l. \\ I::W Ul{ I JJ.f( I· D TO T1\Kf:: 0'\Li J<'lJ L1, D.\ Y, 7.5 
i IUl'l{ ~, 10. 1'1-!J Nl '\I \.10~ 11.-1 1-:.-\CH I~MPLOYEI \!A Y TAKI' Nll 
\'IURI- 111.\"l 7.5 HlJ I RS FLIH.OUfl f 'Jii\·IE PERC \I.F.i\D!\ R WITK. 
II I~ I l ;Ju III.R A(JR!XIl .<\i\D I NDU~.S-1 OOD Tf!A I' TI-JL·: USE OF 
PNJ',\ID I t.RJ.()f.J(Jli !JA'{S SH!\I.L :\Crl liE USEfl.\Gi\JNST .'\N 
l·\IPI OYI:I FOR Till R.EOUiRI:HENT Of iS 1';\IJ) WCli<.K. J)J\ YS IN ,\ 
\ION !Ill 01{ Rl '-)J:J'Il:-.. i<~. IIL·:;\l.liii\"St;R,.\NCE.-·---
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DISTRICT COURT· 43RD JUDICIAL DISTRICT 
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TENTATI\'E AGREE ME:-..T 
13F:T\\·TEN 

FOIUYTTIIIW DISTRICT COl iRT 
.\i'\.D 

;\· l AD! SO~\' II E I(~]JlS COF RT CI.Im hS A'lSOCJATIO\" 

Contract duration nf2 years, 7!1106 to (J!30/0i\ 

Compt:ns<llion nl"l'!·;, eiTcctivc 7,1106 and J.5'Y;, 7/1/07 

Life insurance incrc3sc to $35,000; Sl 0,000 at retircm~nt 

Switch 10 tv!ERS health insuram·c with aS I ()/$:20 eo-pny. 

iv!FRS I kalth Czm~ Savings Program (;Vli--]~S-Hl'SP) to be 
implemented a~ follows: 

. \. Mandatory to nil cmploycct. hi red CJ!'ter I 0-1-06 fmm outside 
!:he 4J'.I District Courtflnd City oC.:vladisoniJeights \l..:orkforcc. 
Cum.:nt employees hired after 1\Jay :23, 1999, shall p<H.iicipatc 
in !VIEI{S-IJOW 

B. I or those panicipnling in 1.1FRS-HCSP the employer shall 
contributeS l 00 per month ($!,200 annually) into the fll:COUJil 

and the cmplo_'rcc may coni.ribute up loW% ol"gnlSS salary. '!be 
ern ploy,~r she~ II pay for current employees $1200 for each y<..~ar 
of credit service rctroclCti \'c to date of hire. 
Current employee~ wil ! be deemed vested after 5 years of 
:-.cn.-ice with til.:: c:mpJoyC'r, inclus:ve of nrior years pf sen' ice 
froni uiltc tll. ths agrec:men<. EmpioyeL·::, hired after I 0-01-06 
~:\wll rcquir~ 5 years vcsling. Upo:1 termination from the cDun, 

J'm <lilY reasPn, ille cmploy:..·c eontributiun of'l.hc accOll!lt \vould 

'~::, allowable under IRS 1·u les. Em pi oyer contribution is 
.JV<Jii<Jbk ;Jftcr ;-Jil[Jn>pri:~k vesling perilltl. 
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no "':ithb.niding ~axes~ !:~clu'-~ing FIC~i\ 8r;d \ lcd ; <.\.t\~. 1s 

;dk•-.vahlc- ;Jnck.r ms ru!cs. 

f\:nsi(lrt shali 1\~il ; <~i'l imc. h<~~:.g:.;c! 1-iH· curr(·.;:L empio}ccs. C\ccpt ::1:. 

;·o]],:Jws: 

:\. !\II fu!liim~~ court employees hirL•J :1f'ier R··l-0.'\ may <.)kcttn 
p<trLicip<llc in the Ddincd Co:1tribuli<111 pension program. ·1 !Jjc... 

c:lcction shall be irrevocabk. Emplli)'Gr shall conltibute ?'Yo or 
base l'.',lgc; empluycei> m:1y c.ontributc up Ill X~-·~, ol'basc \\age, 
l<IX rrcc. Ve~ting shall he 5 y·cnrs and employer contribution 
amounts available ni-ter vesting period. 

B. A II e!llployt:t.:~ hired after J 0-1-06 shall parlicipate in the 
Defined Contribution pension program. Lmploycr shall 
contribute 7% ofhasc wage: emplO)t.:C to contribute up to~%, 
ofhasc v;nge. Vesting sh<11i be in 7 years ~md emplojer 
contribution amounts availabk at'ter \eo.ting. period. 

7 lncrc:tsc DelL<~ Ocntal c~JVcr::~ge by $500. Dental insurance may 
continue at retirement with cmplo:-·ee liable f(Jr -:usL 
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LETTER OF AGREEMENT 

43RD DISTRICT COURT ["District Court"] 
-AND-

THE CITY OF MADISON HEIGHTS ["City"] 
-AND-

THE MADISON HEIGHTS COURT CLERKS ASSOCIATION ["Union"] 

VOLUNTARY SEPARATION FROM EMPLOYMENT AND RETIREMENT PROGRAM 

[Juc to e r:onon~tc necessity a11d the need for budget reduclton measures. the Ctty of Mad son 
ill. Hr>tQhts (' C1ty''] and the 43rd District Court ["District Court"] must address staffing issues. In order to 
1.1 c1ddress th1s current crisis, the City. through the Oistrict Court, is offering P.ligible employees 

rc~pmsented by the Madison Heights Couti Cle1·ks Association ("Union"] a one-lime Voluntary 
m E~oparat1on from !::mployrnent e:md Retirement Prowam ["Program"]. Therefore, in the name of 
U pce1ccful and hatnwnious labor relations, the parties mutually understand and agree to the follOWing 

u 

~ 

~ 

~ 

~ 

~ 

~ 

tcnns and cond1t1ons contained in this Letter of Agreement. 

•i. 

~) 

·I 

Pursuant to this Agreement, employees represented by the Union who are eligible for normal 
reltrement, as defined under Paragraph #2 of this Agreement, by no later than April30, 201 0 
ancl who voluntarily submit a written intent to separate from employment with the City by no 
later than April30, 2010, shall be eligible to retire from the City with an effective retirement 
date of record of no later than July 1. 2010. 

Under th1s Agreement. normal retirement shall be defined as satisfying one of the following 
requtrements by April 30, 20·10: (A) a minimum age of 50 with 25 years of credited service 
w1Lh the D1strict Court/City, (B) a minimum age of 55 with 15 years of credited service with 
the D1stnct CourUCity or (C) a minimum age of GO with ·1 0 years of credited service with the 
D1strict Court/City. 

Eligible employees retiring under this Agreement shall receive a one-tirne lump sum 
payment of separation i11centive pay equal to one thousand dollars ($1,000 00) for each full 
year of credtted service with the District Coutt/City as of April30, 2010, up to a max1mum of 
twenty ftve (25) years of credited service (i.e., twenty-five thousand dollars ($25,000]), 
subJec: to a!l regular t<Jx deductions and City witllholdings 

Eligible employees will receive the separation incentive pay 1n the form of a one-tune lump 
sum cash pJyment. which may be split between the final check <md a 457 contribution, tfthe 
employee submits a written 1·equest, no later Hwn his or her effective date of retirement to 
rece1ve a portion of the payment in the form of a o11e-time lump sum contribution to the 
City's 457 c!Gierrecl compensation plan, offered ancl aclmtnistered by ICMA F~C. up to the 
rqaxum.n amount permitted under both ICM.'\-RC guideltnes a11ciiRS ;egulattons. 

W!•e!11er 111 the form of a cash payment or 457 contribution, the one-t me payment of 
separt=~ti0'1 ince11tive pay recei)Jed uncler this A~Jreement shall not be uttlizec1 in tile 
t:dlcu lation of the employee's Final Average Compensation ['FAC"j and shal l not otherwise 
affrct or nodtfy any other contractlt31 ot· str~tutory wnges or bonof1ts, including but not litnttccl 
to ret irement benefits. 

bnployees sl, a!i be eligil)le for the payout of al ' accrued paid leave ltlllG (1 e. , 1/acat1on and 
sick) Patel leave time, in add1t1on to longevity pay, shall be usecl111 the calculation of the 
.::rTq;loycc:'s FAC, as p;oviclecl U11cior the terms <1nd condit1ons of the parties ' Collective 
f1•,or•'llno ..,., /),nr·o,;ln,Ct"\t r•·rr.lf:J. 111 
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·- ~-';"TEH OF AGREEMENT 
.:;r":i~;;;;;~~ict Court and City of Madison Heights and MHCCA 

·JiL'iJ('ii"Y Separation from Employment Program 

c• 

J 

•,• '1 

' · · 

., 
J 

1:1- ._of 2 

r ·r'"lP 'CJ!eC.;s rt:tirino undl31" !his Aqrecment sJ~allr·eceive the r;ealih ;llSdlcHlC<O offered to active 
arpiDi<::es :·eoresentec! by t11e Unior~ on .June 30. 20 10. .Specifically, eligible retirees '.'tho 
r .oti"f' undo' this !'9reement 1.vi/l receive ~' healt!l be!lef.t plan 8Cilial to tho benefit provided 
: ,,·clc·· erti,er li1e Blue Ca:e Nel•tiork -- HMO flia;-J or the Blue Cross Blue Shield of Michigan --
1-IP.Xlb •r Blue 2 -·· PPO pl;m with corresponclrng !·lealth Savings .4ccount ("HS1\"), if eliyible 
iuf" ar: f iS;\ under ir{S :·egolations. 

::::.rnplnyees r-etirin9 unci or this /\weement wiil receive a ~~ 10 rJCncric ancl $40 brand name 
diJ:-.eo formulary cln1fJ ci::lrcl witt; their healti1 insurance plr:Hl. 

To /Je cl1grb le for and receive the separation incent1ve pay, employees retiring under this 
.l\nreernent must complete, sign and submit the required "Separation Ag1eement and 
i·.'oleasr dncl Waiver of Claims" form to the City's Human Resources Department no later 
lhan4.00 p m. on Friday, April 30, 2010. 

r.::mployecs retiring under this Agreement shall have no recall rights to employment with 
•:~rlher t.'le Dtstrict Court or the City in any capacity In the event an employee returns to 
c;rnployment with the District Court or the City, he or she shall be regarded and treated as a 
nev1 twe vvith no prior service credit. 

,.:xcept as indicatecl under this Agreement, no terms 01 conditions of the parties' CBA nor 
.HI)' exist111g practices or procedures will be amended, modified, altered or· changed by the 
.·::<ecutJon of this Agreement. 

ay VIrtue of the parties' mutua! agreement, the Un1on agrees not to initiate any grievance, 
! •nfarr labor practice charge, civil action or any other type of litigation against the 43'd District 
,;,:.urt or the City of Madison Heights regardmg any issues in any way related to the subject 

. 'll:iltter of t/ is l\greernent. except enforcement and/or a breach of the terms of this 
Agreement 

n-:s r\S!feement shall not serve as precedent in <lilY ether matter <md IS wrthout any 
:•·:•dentrmy value, except as may anse from the <:lpplication or enforcement of tn1s 
;."\~]reement Tile Unron agrees not to use or c1te t:11s Agreement 111 any other proceed1ng of 
<lilY k1nd. 

r·,JR THE UNION: .- . FOR THE DISTRICT COURT AND CITY: 

--- .:-'v _j_ - r.-· ---==--=-
Robert J ft.l'I"Q~r, 1-'resldlll~J Juage 
431ci D stnct Cot)ri 

DATED 

.Jon R Austin, City Manager 
Cit)' of M.:wison Heights 
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